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WHERE DOES THE TIME GQO?

It seems like just yesterday that we were
gearing up for Spring Conference. We had a
fantastic turn out at the Chula Vista; | believe we
had 105 members in attendance.
Woo-hooooo!!!

It is inspiring to know that there are that many
carriers out there that want to attain as much information as possible
about their jobs. On the downside of this inspiration however, is the

fact t hat there were stildl
there. While we would have to find a pretty large facility to hold that
large of a meeting, | would love the challenge.

There is no time like the present to get more carriers involved.

The Post Office is ever-changing; yet, they are still talking about

5-day delivery as a viable option. Soon, | will be headed to
Washington DC with Louan Friend and Dennis Nelson; we will do our
sabsolute best to educate all of our Representatives and Senators
about the Rural craft, all that we do to help the USPS, and the
importance of maintaining 6 -day delivery. As members, you all have
access to the very same information that we will be discussing while
we are there. All you have to do is sign on to nrica.org, and click on

the OLegislative issuesd0 tab. Il t 0O

sharing the information!!!

Our State Convention O0Tentative Sche
newsletter, and once again this year, Sandra Donnell has volunteered

to give her famous O6retirement semi
Sandrads seminars, you need to remenrn
Esti matesd with you to the session.

would have to order this information from Liteblue (eRetire) or

request it from HRSSC (877-477-3273, Option 5). Lakeland District
employees would be best served to acquire their information in that
same manner. If for some reason you do not have access to a
computer (Lakeland employees), you can send me your name, and
SSN or EID number, and | will forward it to Sandra so she can order it
for you.

Respectfully,

Lisa O0Wojod Wojnarowski

Car

approxin
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LaFayette-Green, Jefferson, Rock-
Walworth, Racine -Kenosha, Milwau-
kee-Waukesha

Louan Friend
Vice President

N685 10th Dr.
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608-587-2053

jklmf@hotmail.com

Jackson, Monroe-Juneau, Marquette -
Adams, Wood -Portage, Columbia

Lois Graper
Secretary -Treasurer
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Price-Taylor, Marathon -Clark, Lin-
coln-Langlade, Shawano, Waupaca
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Chuck Groth
Chairman Exec. Committee
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Vicki Galgowski
Committeeman
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vg_stamps@hotmail.com
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Trempealeau, Polk -Burnett, Chip-
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Tom Bittner
Committeeman
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tombittner@wirlca.org
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Lac-Green Lake, Waushara, Wash-
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Linda Vanden Plas
State Steward

1610 South Ridge Road
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Marinette, Oconto, Brown, Outa-
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Dennis R. Nelson
PAC Chairman

1002 55th Street
Amery, WI 54001 -3013
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dnelsons@amerytel.net
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| am seeking re -election as your
State President

| am a 18 year rural carrier with approximately
23 more years to go before | retire. The future
of our association is very important to all of us.
If re-elected, | will continue to look out for the
best interests of the carriers.
Sincerely, Li

sa OWoj obd

Tentative State Convention
Schedule

Friday, June 24th, 2011
8:00am-5:00pm  Registration
9:30am-10:30am CSRS Retirement
Seminar
10:45am-11:45am FERS Retirement
Seminar
1:00pm  Church and Memorial Service
2:00pm  Joint Session

TBA-FRIDAY NIGHT FISH FRY

TBA-HOSPITALITY/PAC FUN EVENT ‘

Saturday, June 25th, 2011

TBAOFFI CERS®

8:00am-12:00pm

9:00am
11:00am

TBA-LUNCH
Business Session

BREAK
Registration

Joint Session
End Joint Session

1:00pm
TBA-SOCIAL/BANQUET
Sunday, June 26th, 2011

National Convention Attendees

Meeting
Business Meeting

8:10am

8:30am

STATE STEWARD INTERVIEWS WILL
START
ONE HOUR AFTER ADJOURNMENT OF
STATE CONVENTION

P——————

| intend to run for State President

| hold 2 degrees; Accounting and Credit,
served 2 terms on GB city council and 2 on
County Board. Have served in every position,
except Sec/Treasurer, on your state board; but
of most importance is the experience in the
steward system (local steward, asst. State
\Stewand amd oow<Lkief City Steward).
Continuing to work as a steward gives an
insight to the needs of our union members. All
board members should be working as

stewards at some level.

What is changing? As the P.O. continues to
lose money they demand more from us and
every answer to a prob
carriero We need mor e
more training!

At the National convention last year, the

National tried to set in place a Steward System
with Nat. appointing every Steward in the State,
(including the local), taking away your vote to
who represents you. Furthermore, under the
National system Wis. would lose 3 assistant
State Stewards and have little State Board input
to problems within the State. National is too far
away to see the problems developing in this
State and at your local office. The State Board
A3t keep the steward system answerable to
you in our state; we cannot lose control to
National.

At some point, we will lose our state steward to
national. National now appoints, trains, and
guides all State Stewards; so let Nat. also pay
them. Then the State Board could use the State
Steward money to strengthen our state system.

We must support the local stewards with
computers, training, mentoring, and a
feedback system.

| ask for your help in protecting your rights to
full representation, | ask for your vote for
president.

Thank You, James R. Landry

—o



SCANNER CHANGES were a delivery confirmation, signature

i confirmation or any other kind of special

| By Louan Friend service that may require a PS form 3849 to be

' signed by our customer. So -0-0-0, upon

further review, and much feedback from us

What changes faster then the employees, we now have another version of
Wisconsin weather? the banner text. The new (and improved?)

OUSPS SI GNATURE Thaeénl NG
Our scanning procedures, of course! created for packages requiring a signature at

the time of delivery.

First, we received notice of the Prepaid Parcel
Acceptance scan. Any parcel with postage Now, ei t hBPSt TRAGCKOING# O
already affixed and a barcode: click -n-ship, n e WSPBS SIGNATURE TRACKING # 6

carrier pick up, merchandise return service, banner will appear above
and parcel return; we now get to scan them as barcodes. Except, of course, for Certified
bacceptedd. I f you ar e and Registéred Maik PriortyeMaiy Openoatice 0 f
your scanner, hit escape then H or scroll up Distribute, Express Mail Open and Distribute,

one. This allows you to scan multiple parcels and Parcel Return Service products. These

and Oenterd, denter 8, 0en tsevicds will cconeinue to Indme Yhe wpedifie v e t
verify the zip code of each parcel you scan product in the banner text.

you are still in the delivery mode of your
scanner. This is not only time consuming but On April 22, 2011, the USPS introduced the

irritating. Remember escape H for dJSPS TRACKING NUMBER ( #) 6 t o be

acceptance scans. on parcels with no WSP3r a
T RACKI N Guill Haye a barcode under the

Then, in January, the Postal Service | banner and a pink line across the top. These

ntroduced a new barcode called the packages also receive a delivered or

6intelligent mai | pack agtenmptédadaz oded or | Mpb.

We were instructed to keep an eye out for the

newSBS TRACKING # ( number ) 0o Reamemsbre r after al | -vosfd t

text found over the IMpb, and to treat it like a barcodes are not scans. Yes, the scanner will

traditional barcode. We soon found that these accept them but no, we are not required to

barcodes had no prefix letters to tell us if they scan them.

=

Connect to the Past é

When Rural Free Delivery started as an experiment in 1896, frugal farmers
were not willing to spend good money on mailboxes in case the whole
scheme proved to be a flash in the pan. The jumble of lard cans, feed boxes,
crates, soap and cigar boxes created a pathetic roadside spectacle. In 1901
the Post Office Department determined there had to be standardization of
mailboxes. A postal engineer designed the now familiar tunnel  -shaped box
in 1915.

OReaching Rural America: The Evolution of Rural Frele Del




TO BELONG, OR,
NOT TO BELONG?
THAT IS THE

QUESTION!
By: Lois Graper

Since this newsletter is
going out to all of the nonmembers, my article
is directed at trying to convince you why you
should join the Wisconsin Rural Letter
Carriers Association.

There has been quite a bit of political unrest
in Wisconsin the last several months. |

understand, that like election time, we tend to
get tired of hearing about it after awhile. So,
why should all Regular Rural Carriers and
RCA/ RCRds be a member

In one of the last issues, | wrote about what |
felt were the good parts of the contract that we
are working under. | have received a couple
of negative comments about that article. So,
this time | am going to ponder what life on the
route would be like without someone going to
bat for us for wages, mileage allowance, and
working conditions.

First, | will talk about the ability we have

looking up information on the websites:
nrica.org and wirlca.org. Hardly a week goes
by that I dondt <check
job on either of these sites. The fact that
non-members are receiving this newsletter
filled with the latest information for our job is
also very important; both the state and the
national newsletters (with vast amounts of
information in them) are sent out to members.
All you , as a member, have to do is read it.
How often do you see a carrier and a
postmaster discussing something and one of
them will say oO0Show me
Between the web sites and newsletters there
woul d be no reason
come up with the information.

As | was driving home the other day, thoughts
came to mind about what life might be like
with no union to support us. First thing |

s Mymmext thoughtgvascthe equipniemt u t

t h a twoudd berlkeemb e r

thought of was, 0 What
Currently, the wage scale for a full -time
carrier ranges from $40,454/year for a 40
hour route at step A to $63,770/year for a 46
hour route at step 12. | then looked on the
2010 census web site and found that the
average per capita income for Wisconsin was
$39,112. | am certain that the Postal Service
would not have paid us the wages we are
currently earning out of the goodness of their
hearts

As full time employees, we are signed up for a
$10,000 life insurance policy. How many
companies will do that for their employees?

A large percentage of our health insurance
premiums are paid by the postal service. | am
sure that we would be paying that amount for

o fourselves withautstite aumicen thegatiatifg it for

us.

Now, | understand that the relief carriers are
saying that none of this affects them. What the
union did for you was negotiate with a
company to offer health insurance for the

relief carriers. Yes, you do have to pay the
entire premium, but without the policy out
there, would you be able to have insurance?
Yes, you should also check with your health
care provider to see if this insurance works
for you.

my
maintenance allowance (EMA). Currently we

are getting sixty -seven cents per mile for
EMA. We grumble that sixty -s e v e n
enough, but | know of companies that pay as
little as forty cents to their people that deliver

for them.

Next, |1 could ponder on safety conditions.
Safety is stressed a lot in the postal service.

tWitheut the unionworsiuippoit safe dv@rking

conditions, | can only guess what our lives
coul dnot

Anyway, by now you should start to
understand where | am going with this.
If you are a member, thank you!!

Continued on Page 20
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DOG BITE SAFETY!IlIl that | have my dog spray with me whenever |
get out of my car. | have also placed dog

By: Ron Berg warning cards in two spots on my route to
Something happened to me alert the subs.
‘ recently that has not happened
7‘\ for a while. If you have any doubts about safety, do not
\Z get out of your vehicle. If you could not make
| was nearly bitten by a dog. a delivery of an accountable or parcel
because of an animal threat, notify your
My route is two thirds subdivisions, and one supervisor as soon as possible. Your safety
third country rural; with many farms and should always be the first consideration. If you
trophy homes from city transplants. | see a lot do not have any dog spray, alert your
of dogs. They all bark when you turn in the postmaster or supervisor to order some.
driveway and come running up to the car to There is no reason that any carrier should
see what you want in their yard. | really never have to go without, tight budget or not!
had a second thought about getting out and While | have been very attentive about the
taking a parcel to the house. known dogs on my route, unknown by this
rural carrier was the fact that a non -dog owner
| was unfortunate enough to be bitten about 5 was dog sitting for a spring breaking friend.

years ago. | admittedly said many times that,
0l did not have a biti ndwidhtha theremwasrayvideo ofuny euSive

| meant it. However, making a sudden move action by jumping into the hatch back of my

by hopping off of a c usRriosie Afterssone cmot sd athteticarmoves, ¢ d

even a normally docile animal, and | was was back in the front seat and on my way to

bitten. Since then, I have been a lot more the mailbox with a 3849 reminder that they

cautious around any dog. That was five years had a parcel at the post office.

and an office change ago € | still have

the scars. | was lucky; it served as reminder about dog
safety.

So, | am more cautious about getting out of

the car when | see a dog. | sound the horn to I hope this article may prevent one of you

get the customer 6s at t efromigaiting bit, a huits. Bei chréful qutothere g e t

out of the car if there is a dog that | have never and remember that any dog can bite.

me t . I am also careful of the dogs that | o6ve

always thought were friendly, and make sure See you at a union meeting .
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Carol Colbenson Fountain City
Ed Faas Onalaska
Georgann Hageness Mondovi
Jesse Hanke Wittenberg
Judith Lueck Bloomer
Janet Nickel Grantsburg
James Saxild Ladysmith
Bonnie Van Buren Waupun
Kay Van Laanen Green Bay



Uno, DUOQ, fices that will not meet the final criteria (net

Treséé . WHAT ?sa.yings, which is the bottom line).
By: Chuck Groth Here are two distinct points to remember:
- Adjustments to route evaluations - When one
* | Hi all and Happy Spring! Finally! or more routes are moved from one facility to
1 N another, a base hour change will be made to
From the title of this piece, adjust the route evaluation. This will not
youdre possibly wonder i maffectbahkti@eh yitnkay disappear for a pay
returned from Boca Del Vista, Second period and then reappear on PS Form 4241 -A.
Phase-Unit 2, and is trying to teach use a new Factors that will be reviewed and added or
| anguage, or hed6s gone [ubtnakted fram tHe foute evaluations are;
Well, neither is the case (except the latter is route mileage, LLV time allowances,
closer to the truth)! Avichdrawal] timeg requiledtontramsport/t i n g
about a new (or should | say NUO) process deliver to original office -either in the form of
that Postal Headquarters has initiated locked pouch/dismount/Col. 17 time.
nationwide in an effort to reduce overhead
and cost s. Let me expl aiThngsthatare NOT considered are changes
(+/ -) in loading time or Column 17 time for
DUO -Delivery Unit Optimization office duties. Although, unusual situations
should be brought to the attention of your
For those of you in the Lakeland District, you State Steward and may be challenged through
have seen this ugly beast under the name of the grievance process.
Delivery Unit Relocation -DUR. I dm
speculating that your, then District Manager, Should the base hour change create a Hi/Lo
David Martin, had caught their attention in option the carrier will not be afforded the
Washington D.C. Some 90 offices had been opportunity to elect Hi option at the time of
relocated prior to the National program, the move-Art. 9.2. C.7.b. (1) clarifies the four
sometimes twice! Basically, it was introduced (4) times a Hi option can be selected.
to move delivery staff from smaller offices into
larger offices; which in turn, lowered the Proper assignment of carriers and contractual
status of the smaller office (i.e. Level), and left provisions related to personnel -Relocation of
that office to be basically a stamp selling/PO rural carriers, in these specific situations is
Box location and allow the Postal Service to not considered excessing, pursuant to Art. 12
pay the remaining Postmaster/OIC/Clerk a and the reassignment of all routes and
lower wage. Since the Postal Service is bound carriers are considered an involuntary
to keep these facilities open, reassignment. If the losing office were to start
they had to do something. delivery routes again, yo
writing, a request for retreat rights at the time
The national DUO purpose is to: odincrease of reassignment (Art. 12.5.C).
operational efficiencies by relocating delivery
operations i ntoltafécisb 6 f aAlkregular tarrierswill.remain on their route,
offices with nine (9) routes or less. even if the route number may change.
In Northland, that is 595 city and rural routes.
Although, management is stating that any * Seniority of regular and relief carriers
office could become involved: Vacant offices, will be merged. Relief carriers will have their
Rural Carrier retirements, offices that are 10 time in the original office count toward
miles or less apart, or if it creates an overall seniority; however any time in an office(s)
net savings for the Postal Service. Please prior to the original will not be used as a tie-
dondt go O0Chicken Littl| d®déakewn me; there are of -

7 Continued on Page 20



Answers to the
question,

|UNION DONE FOR

ME ? 0O

By: Vicki Galgowski

1. No layoff clause.

2. Creation of PTF rural employees so that
some relief personnel are career employees
with benefits

3. RCAs earn leave while serving on auxiliary
route or on vacant regular route over 90 days.
4. Prohibition from working regular carriers
on Sundays.

5. Payment at the overtime rate for rural car-
riers forced to work their relief days.

6. Cost of living increases that are rolled in
immediately.

7. Exclusion of FLSA exempt overtime from
56 hour limits per week and 2080 hour limits
per year.

8. Computation of Christmas overtime as it is
earned rather than as a lump sum at the end of
the year.

9. Pay for duties assigned outside of and over
and above the weekly evaluation.

10. Payment for auxiliary carriers working
over evaluated time for Christmas overtime.
11. A four week mail count every other year.
12. Carrier option for opting in/out of mail
counts

13. Route adjustment target policy from 42H to
48 standard hours to 52 standard hours,
14.Mandatory payment of overtime for carri-
ers working relief days when an X day is not
granted in the same pay period during Christ-
mas overtime.

15. Mandatory auxiliary assistance for over-
burdened route where actual time exceeds
57:36 in sic days with relief carrier time or 48
hours in 5 days.

16. Casing option for DPS letters.

17. Ability to put names on case labels for
CLASS labels.

18.Improvements in the L route profile for
centralized boxes from .82 minutes to 1 min-
ute per box.

19. Universal stamp stock credit for all routes.
20. Salary and work guarantee for regular car-
riers and relief carriers for evaluated time on

O WHAT HAS Tslgked routes.

21.Small increases in Equipment maintenance
allowances on a quarterly basis.

22.Separate entitlement for pay for training
and training presentations.

23.Free Saturday leave for H and J route carri-
ers.

24.Right to Saturday relief day for most carri-
ers.

25.Full relief and leave day provisions for
regular carriers to prevent mail being backed
up for a carrier when they return from a relief
or leave day.

26.Rights of carriers to limited duty when in-
jured on duty.

27. Transfer rights for RCAs and regular carri-
ers.

28.Creating primary, secondary, and tertiary
entitlement for relief work.

29.Expanded definition of retreat rights for
carriers relocated.

30. Protocol for carriers involved in mutual
transfers.

31.Virtual elimination of conversions of rural
routes to city routes.

32.Prohibition of other craft employees on
limited duty from performing rural carrier

craft work.

33.Heightened responsibility of management
to provide documentation for grievance files.
34. Letter of warning for only one year as op-
posed to other crafts where they are retained
for 2 years.

35. Specified progression of issuance of disci-
pline.

36. Virtual elimination of substandard routes.
37.Paid day of reflection for employees one
step away from removal in discipline proce-
dures.

38.Requirement that review and concurrence
for employees one step away from removal in
the discipline procedure.

39. Prohibition from suspension for relief em-
ployees.

40.Compensation for grievant and steward or
auxiliary assistance for time spent handling,
writing, and meeting on a grievance.

Continued on Page 22



THE DEVIL IS IN language in our new contract, that percentage

would drop to 79.25% for an increase in our
w share of 5.25% or a yearly increase in
By: Tom Bittner premium of $728.15. Other higher priced

plans would show a similar increase. This is
Now that the APWU based on the current premium. In the likely

(clerks union) has been event that premiums increase, the dollar
offered a tentative amount that rural carriers would be required
Agreement, we may have some insight into to pay would increase. The rural carrier
the mindset of the Postal Service when it benefit plan is one of the lower priced plans

comes to the NRLCA®Gs ne quitableatd Fedaras employees at this time.
Because of this, the Postal Service pays a
It should be noted that the APWU represents a larger share than they do for higher priced

diverse group of Postal employees including plans like Blue Cross/Blue Shield standard.
not only clerks, but maintenance workers and Article 9.1.F of the National agreement
mechanics. You can view the APWU tentative provides for cost of living increases; the
agreement at: http://www.wirlca.org/ APWU tentative agreement does not include
Documents/NewsLetter/Newsletter/ any COLA for 2011. The COLA increases for
Newsletter%20Files/APWUtentcont.pdf January 2012 and July 2012 will be made
effective at the same time as those for the
Current APWU employees will receive a 3%2% January and July 2013 increases. Thereafter,
wage increase over the 4% years of the there will be a cost of living increase
Contract. If rural carriers were to receive the throughout the life of the contract based on
same increase, it would equate to $1415.89 for the increase in the consumer price increase in
a 40 hour carrier at step A; and an increase of January and July of each year. During the
$1822.14 for a 40 hour route at step 12, the top term of the 2006-2010 NRLCA contract we
of the pay scale. All APWU increases would received a $686 lump sum payment in lieu of a
be a percentage of the wage in effect on COLA increase for 2007, since we did not
August 28™ 2010, not the wage in effect at the have a contract at that time. In March and
time the increase takes place. In other words, August of 2008 we receiyv
even though an APWU me mhbhnd $139% regpactvely. Waeud thee recession,
have increased due to earlier wage increases there were no COLA increases during 2009
and possible COLA increases, the 1% and 2010. A COLA for 2011, if any, will be
increase in 2014 will be the same dollar addressed in the upcoming contract, should

amount as the 1% increase in 2012. Past one be proposed.
NRLCA contracts have had similar language,

and | 6d expect to see thifs rium adny atrenteatsiovear e of
contract we are offered, assuming we are and accept it, it would appear that in a best
offered one. case scenario they would receive a slight

salary increase over the term of the contract.
The APWU tentative contract calls for If the cost of living increases significantly like
increasing the empl oyeestddis B0O8 during 2011hrera tatribrs may
insurance by an additional 5% to 5.25% by actually see a decrease in their purchasing

the end of t he cont r ac tpowerbVerthe HeooStheadntra&.er vi ce 0 s
share of the health insurance premium for

2011 for rural carriers enrolled in the rural The APWU tentative contract adds several
carrier benefit plan is $450.76, the additional steps at the beginning of their pay
empl oyeesd share i s $8 2scak &rnewlhines, and elimikatessonte bteps
Post al Serviceds shar e atghe topof ihemay sealeyor tBode s&nie newf
the total premium. If we receive the same hires.

9 Continued on Page 20



STATE STEWARDOS L
MESSAGE District Reorganization
By: LindaVanden Plas Recently the USPS reorganized the Districts.
As a cost saving measure the Northern lllinois
Greetings to all members District has been closed and consolidated.
and non-members. Once a The Lakeland District will now include parts of
year the Wisconsin Rural lllinois. Zip codes 600,602, 610, and 611 will
Letter Carriersd News| e thdircluded iistherhakeldne Ristrict.a’hea | |
Rural Carriers. This is done as a recruitment Upper UP in Wisconsin will now be returned
drive. Hopefully non -members will consider to Michigan. The reason | mention this is
joining the Rural Letter Carrier Association. because that part of lllinois is receiving FFS
As part of the process | am asking that the Flats (Flat Sequencing System) and some
members of this association talk to the routes will be under a Special Rural Mail
non-members about joining the association. Count from May 9 thru May 21. No routes in
Please take the time to recruit new members Wisconsin will be counted under this Special
and offer your support by bringing them to Count but | think | can see the writing on the
our meetings. wall. Because lllinois is now in the Lakeland
District, my assumption is that routes in the
0The National Rur al L et tower halfat Wisconsin mighsbe receivirgt i o n
provides informati on an d&FSfFatk soonershanilgter. f have not hieaids
members at the county, district, state and anything official, but if it makes financial
national meetings; where all members may sense, routes might start to see the FFS Flats.
participate in a democratic process of Remember that the piece count would have
devel oping associat i on pesslofiatinge standardthaga rgwdlat and toig
the association is to provide information on would be the cost savings for the Postal
our job as a rural carrier. | have written some Service.
common questions that carriers have asked,
and the answers are at the end of the article. With the reorganization, Wisconsin is still split
by two districts, Northland District and

1. How are contract negations going, Lakeland District. Even though we are all
and whatodés this | hear @mpboyet bythh Rostg Servige, it seems to
standards? me that there are different interpretations on

2. During Count my DPS was at 82% contractual issues and policies in each
now after count it seems like the percentage district. One example, the Northland District
has deteriorated below that level under which has the Peer Process which the Lakeland
my route was counted. Can | do anything District does not.
about this apparent deterioration?

3. I am a regular rural carrier. After Please read further for the answers to the
returning from delivering my route, my guestions at the beginning of my newsletter.
postmaster required me to make a second trip
to deliver a priority mail parcel that came in 1. This information was provided at our
after | left to deliver the route. Can she do spring conference by our guest speaker
this? Ken Mericle in April 2011.

4. During mail count, my postmaster 2. To receive this information please at-
said | could case in a box of checks, so | tend your county meetings, conferences or
would be given a flat count. Was he right? state conventions which are held every year.

5. I hear there is something different 3. This information was provided in our
about the Carrier Rel ea naion® maggzmg whith is\fulaishédsl2
different? times a year and was provided at our spring

conference.

The answers to the questions are listed below,
after my news article. Continued on Page 20
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