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In accordance with Article 9.1.F.2
of the 20062010 National Agree-
ment, COLA is calculated in
January and July. Based on fig-
ures released by the Bureau of
Labor Statistics on August 13,
2010, the consumer price index
(CPFW) was 637.138. This is
below the July 2008 CPN of
Get informed’ meet friends - 644.303. Therefore, due to the
WI R Lhw&Pand old fact that there was not an increase
lt6s all up ot Pf §eGPIW, there will be no
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If you have a vehicle for sale, or a story you would like to share,
please do so and we will gladly publish them, space permitting.
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Send to wojo@wirlca.org
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RELIEF DAY WORK LIST

By: Louan Friend

October 22, 2010 is the last day of this
guarantee period. And yes, that means that
October 23, 2010 is the beginning of our
new guarantee period. If your route is eligi-
bl e for the Ohigh
with your Postmaster to discuss any further
requirements there may be. You must be in
a six (6) to eight (8) hour leave earning ca-
pacity and agree to use enough annual
leave to keep your actual work hours below
2080 for the next 52 weeks.

A new Relief Day Work List (RDWL)
is established twice each guarantee period.
Two weeks prior to the end of the guarantee
period you should get the first opportunity
to sign a new RDWL. This year that would
be October 9, 2010. Each new list shall su-
persede the previous list. All regular carri-
ers, regardless of route classification, shall
place their name on the list only if they want
to work their relief day. The second oppor-
tunity to sign the RDWL will be two weeks
prior to the first full pay period in May (i.e.
April 23, 2011).

When a regular rural carrier is needed to
work a relief day, due to the unavailability
of a leave replacement management will:

« Select carriers on the list, in order of sen-

iority on a rotating basis.

o If the need still exists, the manager will
accept volunteers from those carriers not
on the list before requiring carriers to
work their relief day. These require-
ments will be by juniority.

This does not mean that management
must contact every carrier in the delivery
unit, not on the list, to seek volunteers. If a
carrier not on the list has knowledge that
there is a need for a regular carrier to work
a relief day, they can inform management
that they would be willing to volunteer and
management would use that carrier prior to
requiring other regular carriers to work.

The RDWL will be established in each
delivery unit and will be specific to that de-
livery unit. A delivery unit is defined as a
physical location containing one or more zip
codes under the control of one postmaster
or station/branch manager; this does not in-

optio

clude annexes, stations,
or branches under the
control of a different
postmaster or station/
branch manager.

Regular carriers on the
RDWL yare givers threeu
options for payment: =0 W
e Even OR fdor an X0
this means that the carrier would receive no
extra payment, but would be able to choose
their own 06X dayad.

e DACA code 3 0 this means that the car-

rier would be paid at 50% and management

wi | | select/ schedul e

within 12 weeks.

e DACA code 5 0 this means that the car-
rier would be paid
dayaod.

Carriers not on the RDWL would have no

other option than DACA code 3.

Once a regular carrier signs the
RDWL, if they decide that they would like to
remove their name, they would be able to
do so. There are, however, some stipula-
tions to this. First, the carrier needs to in-
form management of their decision. The
next step being, if a regular carrier has
been scheduled to work their relief day,
they must work that scheduled day before
removing their name from the RDWL. You
would not be able to sign on to the RDWL
again until the next guarantee period.

When a regular carrier works their
relief day, the sub assigned to their route
may be required to work any route in the
delivery unit in accordance with the provi-
sions in the National Agreement.

Management is not required to work
any regular carrier on a relief day if it would
cause the carrier to exceed fifty -six (56)
hours in one week.

If you have any questions about the
RDWL or the Guarantee Period, be sure to
contact the Steward assigned to your office.

October 23, 2010 is the beginning of

our new guarantee period.

t
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WHAT®G
By: Lois Graper

What an exciting fiscal year so far!
As in fiscal year | mean since July 1. Even
though it is only about 2 months, there has
been a lot of activity in the secretary/
treasurer position.

Starting in July we get ready for Na-
tional Convention. This year was an added
bonus because the new membership data-
base was rolled out on July 12™. | realize
that this doesndt me
carrier but to the association it is huge!
This past year we were not able to do much
recruitment of t he
join this fine union because the database
was not fully functioning. Now with the new
database WATCH OUT, here we come.

Although | believe that computers
were invented by a close relative of the
devil because of the frustration level that
comes with not knowing how to make it
work the way | want it to; it truly amazes me
of the capacity of
know how to use it.

| was fortunate to be able to attend
training at the National Office from July 12 -
16 on just the database information. There
was also additional training at the National
Convention on Monday morning as a follow
-up class. Does that mean that | now know
everything about this software? Not on
your lifel That is why they made manuals
for us to read. (Although most of them
never do get read). This will be an exciting
time and an adventure of learning in front
of the computer. Maybe the devil will start
leaving me alone.

Our National Secretary/Treasurer,
Clifford Dailing, also informed us that the
potential of this database might even help
out wi t h
great!

We all know that our contract will ex-
pire this year and the National Board mem-
bers have been busy getting ready for talks
with the United States Postal Service. With
all of the figures released to the public that
the USPS is losing more and more money
every quarter, we know we are in a fight for

S HAPPENI Nﬁtéﬁr!ghts and bene-

an

newlfypanchs. r e d

i tso

negotiati ons.

N

One more
event that helped the
last 2 months fly by,
is a compliance audit
by the Department of
Labor.  Again, this
doesnot me
to those of you that ) ]
deliver mail everyday, but this is the first
time the Wisconsin Rural Letter Carriers
Association was ever chosen to have a com-

nplianck audit (Ittwhsedefmitelg opua tur@).

This event will only help with the questions
| have concerning the recordkeeping of our
RCAGs to

How could | have been so lucky!

Okay | will stop the whining with this
tidbit, come to the Fall Conference on Sep-
tember 25-26, 2010 at the Plaza Hotel in
Wausau, Wisconsin to check out the latest
news and information.

u sYeusnever knewnwhay yowwill dee or
learn!!!

LAYV AAAAVAAAAAA VYAV AN
UNCASHED CHECKS

James Etzel
Tamy Maciosek
Sue Fry
Carrie Hopp
Michelle Hogenson
Vicki Kohls
Diana Wolfe
Gail Mertens
Jefry Carley
wo u | PRYY Peterzon,
If your name is on this list
please contact

WI RLCA Secretary/Treasurer
Lois Graper.

It is possible to get a replacement
check issued, if you have misplaced
the original.

A simple letter to the board could put
that missing money in your pocket!
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National Convention 2010
By: Ron Berg

All the delegates traveled by trains,
planes and automobiles to Spokane Wash-
ington to represent Wisconsin at the NRLCA
national convention. Most of us started arriv-
ing on Sunday even though the convention
did not officially start until Tuesday. How-
ever there were many committee meetings;
among them were: The Provident Guild,
GMAC Insurance, The State Editors, Na-
tional Secretary/Treasurer, PAC and State

Of ficer s and St ewar ds o

these meetings were on Monday.

On Tuesday the convention opened
with the normal pomp and circumstance that
conventions usually open with. Tthe fellow
who sang this yeards
outstanding, he was very inspirational. They
introduced all the members of the year for
the association and the auxiliary. Wisconsin
Member of the year Barbara Bergsma did
grace the stage with traditional
o0oCheeseheadd6é attire
ovation from the delegation. The national
PAC Chairman announced that if the dele-
gation rasied $100,000 for PAC during the
convention President Don Cantriel would
shave of f his

$98,750!!(the stach was saved! By a nose!)
Postmaster General Jack Potter did not at-
year ds ¢ o0nvVventgaw some ifsighd eniugcemng cor@rachne-

tend this
triel told the delegation that he rarely at-
tends in contract years (I guess we are lucky
about some things!) The key note speaker

for this year 0 &redcRolandoe nt i

the 18th President of the National Associa-
tion of Letter Carriers. He was a very good
speaker and talked about how the two carri-
ers associations were working closely to-
gether for upcoming contract negotiations
not trying to merge the 2 crafts but to meld
their negotiation knowledge for a better
contract in 2010 and 2011 for the good of us
all.

Wednesday the nuts and bolts of con-
vention business started. Constitution
amendment number 1 was to raise national
dues by$1 per pay period ($26 per year).
The dues increase was explained as needed
by Clifford Dailing National secretary Treas-
urer and the Finance committee due to a
large deficit in our reserves. The increase

passed on a floor
green card vote. It
was to be the only
constitutional
amendment to pass.
The amendment for
a biennial conven-
tion failed; it got
51% on a ballot vote
but as we all know a
constitutional amendment needs a 66% to
pass, so it failed. There is always next year.
The largest issue of the convention was the
Matienal i Stewasd System pholpdsal, @ flso
Failed 709 to 432 (60.93%). It needed a
2/3rds majority to pass, so it just barely

missed it. They are going to rework it and

present it again at next

Nat i o Mhuisdayastattdu ethe resadusons to

consider. We debated and discussed about
225 binding and non -binding resolutions
during the days of Thursday and Friday. All
were heard and discussed in their entirety
this year. Thursday evening was caucus
night. All thé caadwlatea for bllgpasiions get
15 minutes to address questions from small
groups of delegates. Wisconsin is part of the
upper Midwest caucus; Minnesota, Wiscon-
sin, and North Dakota about 70 people.

mo u st a c hreeée.wve some goadiqeestions and some

good answers. All are given the opportunity
to ask as well as answer . Incumbent officers

gotiations with the USPS. To make it short we

are in for a war and the national board as-

sured us that they are prepared. For our

sake, | hopesso. There were no serious chal-

lenges for any national office the results

were as follows:

e President: Don Cantriel (835) over
Robert Picklesmeir (293) .

e Vice President: Jeanette Dryer won un-
opposed by acclimation

e Sec/Tres: Clifford Dailing (712) vs Joe
Duschl (419) .

o Dir. of Steward Operations: Ronnie Stutts
(922)vs Bob McDonald(205).

e Joey Johnson won unopposed for Direc-
tor of labor relations.

e Susan Knapp (597) vs David Heather
(453) vs Bridget Boseak (82) Executive
Committeeman.

Continued on Page 16



This process was first
introduced and tested
in the 553 zip area,
It was my honor to serve all of my later expanded to the
brothers and sisters, as one of your elected 554 area and through
delegates, toour 106 "NRL CAG6s nat i orsactesschasnnow been
vention! It was truly a wonderful time out in opened to the entire
Spokane WA. | had the opportunity to drive Northland  District. |,
there and see some of the wonders of our Hopefully it will be an |
great United States. | could go on and on example to the entire
about the events out t hePostal Setvicetas b @adylof addzeasing pet- h a t
to the others that have written articles about sonnel issues that are not readily served by
the goings on. the grievance or EEO process.

GREETINGS ALL!
By : Chuck Groth

At our state convention in Dubuque, The Purpose: In an effort to improve
IA this past June, | was selected, by our State the workplace environment within facilities
Boar d, to serve on t he IdcatedtinitHe dlortdlandXistsict, a joirtt prd@cs |,
Peer Evaluator Process District Committee. ess involving the district, the union and man-
Following is an explanation of the process, agement organizations has been developed
the Districtds scope, g doaallosv eaalyndibteceorn pned a todabadrative s
of all Northland District employees. approach to help units improve their work-
ing conditions.
Northland District PEER
Evaluator Process

The Scope: This process applies to all
operating units and employees represented

The Peer Eval uat or 0 s byRhe aeion saisd/orimanagament associa-
other tool available to employees in the tion that chose to participate.
Northland District. Its purpose is to help im- District Committee:
prove the work climate in stations and - Is comprised of the District Manager,
branches throughout the District. It does Senior Plant Manager, Area Vice President of
not, nor is it intended to, replace tradi- NAPS, State Presidents of NAPUS and The
tional forms of redress such as grievance League of Postmasters, National Business
or EEO procedures. It has received the sup- Agents of the NALC, APWU, Mail Handlers
port of each of our labor and management AND the State President of the NRLCA or
organizations. If you have an issue that you their appointed designee.  The District man-
believe detrimen- ager will select a

tally affects the ; _ Peer Evaluator Co-
overall workplace Hopefully through a cooperative effort, ma ordinator that will

climate at your fa- | turity and teamwork we can all make our report directly to
cility, report this workplace a productive and successful him.

information by place to be. -Will  meet
contacting  your periodically to

designated representative via the hotline
numbers listed below. That representative
will determine whether to present this issue
to the District Peer Committee as a whole or
suggest a different avenue of redress. In ei-
ther instance, your specific issue will be ad-
dressed. Ultimately, each work unit is re-

sponsible for fixing their own problems. In

the District Peer Process, the emphasis will

be placed on finding facts and determining a

proper solution. It is not about assigning
blame or defending the position of one per-
son over another.

monitor the progress of the Area Commit-
tees and to ensure proper follow up is occur-
ring in offices that have been identified for
intervention.

-Uses data provided by the District
and union/management associations to se-
lect opportunity offices or facilities.

-Is responsible for approving Area
committee recommendations for Peer
Evaluators and the training of Peer Evalua-
tors.

Continued on Page 16



DESSERT ANYONE?

By: Vicki Galgowski

Tort or was it torte? When given the task of
writing an article on tort claims, | thought it

would be like any other food situation in

my house, first come first served. Alas, |
was not writing an article on that sweet
dessert item but rather a piece about the
Federal Tort CIl ai ms

at the Federal Tort Claims Act (FTCA) and
how it affects you as a rural letter carrier.

The FTCA is a federal statute that provides
for a government administered protection
plan for all government employees, and
the government itself, should any liability
be incurred by any of its employees or
agents in the course of their official duties.
The tort claim states the defendant em-
ployee was acting within the scope of his
office or employment at the time of the in-
cident out of which
United States shall be substituted as the
party defendant. This removes the poten-

Act

sure that your In-
surance company
will protect you if
the government
denies an on the
route liability
claim. Many com-
panies  simply
wonot I n

rooité vehidde6 ahd if thel, @ot they chhrgeo k
you a higher business use or commercial
use rate. Be sure to check with your insur-
ance agent before purchasing the insur-
ance.

This is where | start my commercial for
GMAC insurancee.
FTCA and the needs of rural carriers. They
have provided coverage for rural carriers
since 1953. With a
hicle insurance plan from GMAC you the
rural carrier will be covered from liability

t h eon arld afif the rauteo And & the dpoeern-

ment ever denies your on route liability
claim under the Tort Claims Act the GMAC

tial personal liability of
the Federal employees
for common law torts
committed within  the
scope of their employ-

GMAC understands
Rural Letter Carriers and the
Federal Tort Claims Act

RLC vehicle insurance
program will work with
you and the Postal Ser-
vice to make sure you
are protected.

ment and instead pro-
vides that the exclusive remedy for such
torts is through action against the United
States under the FTCA.

WHAT?7?7?7?

This means that you as a Rural Letter Car-
rier are protected from liability in the
event of an on-route accident. We are pro-
tected against liability resulting from our
operation of a motor vehicle while within
the scope of our official employment. This
protection is on route protection only. Any
deviation from your assigned route could
jeopardize your tort claims coverage. The
government protects you from liability
only: damage to your vehicle is not cov-
ered. To fully protect your vehicle, sepa-
rate coverage must be purchased
(collision coverage).

To fully protect yourself from liability

claims against you while on the route you
must have insurance. When shopping for
automobile insurance you should make

So in the event of an on route accident you
must first report the accident to your Post-
master or supervisor and to your insur-

ance company as soon as possible. Failure
to do so could not only jeopardize your

coverage but could cost you your job.

When an on-route liability claim is re-
ported to the RLC vehicle insurance pro-
gram, GMAC Insurance will immediately
notify the other party that their claim
should first be presented to the Postmaster
for payment under the Tort Claims Act. If
the government denies the claim because
you deviated from
program will protect you. Tort Claim deni-
als must come from the U.S. Postal Ser-
vices Leal Department, not from your Post-
master. So when
automobile coverage keep GMAC in
mind. They understand the rural carrier
and the FTCA.

Thanks for reading and now back to the
kitchen all this Tort talk made me hungry.

They

rur a

t he,

youodr e



HOW TO RETIRE FROM
THE POSTAL SERVICE

By: Tom Bittner

Times are tough at the Postal Service;
our managers are being pressured from
their bosses to cut costs and improve scores
like never before. The public, our custom-
ers, are becoming more sensitive to mis -
delivered mail due to media reports regard-
ing identity theft. As a result, carriers are be-
ing disciplined for things that just a few
years ago didndt seem
sonally have had more removal cases in the
last two months than | had my first five years
as an Assistant State Steward.

To stay out of trouble, it helps to re-
member what our job really is. At its most
basic, our job requires us to collect and de-
liver the mail safely and accurately. It is
management 0s
what mail we are to deliver and how we are
to deliver it. While we may have input into

with minimal mis-
takes. If you are
mis-delivering
mail to a certain
address on more
than an infre- |
quent basis the | e =
Postal Service has|
procedures in |
place to help re-
mind you to take extra care when you get to
that address. These days customers no
longer need to call the Post Office in order

t oexpressttheie dissafrstaction, they camp alt 1- -

800 ASK USPS or amail their concerns. Com-
plaints that are registered with either of

these methods can be viewed by manage-
ment all the way up to the Post Master Gen-
eral. If enough complaints come in about
your route, upper management will notice.

Upper management is paying in-

responsi bi lciedsgd attergion  edaringrdelivesy con-

firmation parcels and making sure that Ex-
press mail is delivered on time. If you fail to

how we do our

jobs, ultimately if | You have the right to have a steward present at
management this meeting but you will have to ask for one.

wants you to do

deliver and scan a
piece of Express
mail that has been
entrusted to you, in

things in a certain way you must comply with
their orders. Take the time to read the PO -
603 (Rural Carrier duties and responsibili-
ties), there should be a copy at your desk. If
not, you can find one at:
http://www.wirlca.org/Documents/
po603.pdf . You may discover that your su-
pervisor is correct. I
get into an argument with them, you should
contact the steward assigned to your office
and initiate a grievance.

While delivering on the route focus on
safety, the few extra seconds that it takes to
completely stop at a stop sign or wait for that
car to pass will pale beside the time and
stress youodl |l be wunder
dent. In addition to the possible injury and
obvious financial costs involved with an acci-
dent, you may be fighting to keep your job.
Accidents cost the Postal service a great deal
of money, with the current financial situation
of the Postal Service even minor accidents
are under increased scrutiny.

The Postal Service has a right to ex-
pect you to deliver the mail entrusted to you

a timely fashion, you can be sure that your
PM is going to be getting a call from their
boss. Miss enough delivery confirmation
scans and you can expect the same. When
that <call comes in
the problem however they can. Increasingly,
the way management chooses to fix the

problenyi$thoagh disciplining tha tespensi- t h a n

ble carrier.

The best way to survive discipline is
to avoid it in the first place, do everything
within your power to be sure you deliver
mail accurately and safely. If you make a
mi st ake t hat y ou
down a mailbox or forgetting to deliver an

i BxpregoMail ig éme, maket sore goar bass ¢ i -

knows about it as soon as possible so when
the phone calll comes
sided.

If your Supervisor intends to disci-

pline you they have an obligation to get your
side of the story.

Continued on Page 17
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oTHE ENVELOPE,

Thatds the phrase
announcement of a winner at an awards
ceremony. That
will change someoneds

t hi

Before you read any further please re-
trieve an envelope, from your desk drawer,
and prop it up where you can easily see it.
This folded rectangular pocket of paper
could hold within it a powerful tool, which
could greatly improve your future.

envel op et,h aatndds

P dontgbyiors oﬁ$gﬁ (so
your hame”will' appear |__
ia tour pNatienalerdagas |
zine) but apparently
| mosr de A S
magority of our mem- e ¢
bers are willing to g k-
spend, to help protect ¢ =
their Postal careers and :
retirement. (3) South
Dakotads PAC Chai a
spire his members a
tried many methods, of fundraising (this
WIRLCA newsletter has generally NOT been

vas

r man ha
far be

15 & If you, and every other American, would very effectve 0l et 6 s <change t he

mail more of those things the Postal Service now!)

(and all active Rural Carriers) would be in a

more favorable financial situation. Plus, your My article, in this newsletter, gener-

children, grandchildren and that cousin you ates an average of four PAC contributions,

havendt seen for 20 yea rperednlonu Wel have mgarty y,000 meanbers

ing from you. = 1/10™ of 1% participation. 34 (of the 39)
delegates which you sent to our National

2" & If you would write the address of your Convention, contributed an average of $116

Congressmands district otb IPAC(:—'B?%(part)upalmml Fyue NVlscorezsm -

velope and mail a let- ranked h,y amon

ter, which asks themto| T hat envel ope, andSt'a’E@sQ (%rﬂ t eind

support H.R. 5746, we will change some @fnoeﬂrﬁltmentlto PﬁfCe .

could not only help the

Postal Service (and ourselves 8 as mentioned | recognize that not every member

in the previous paragraph) but also increase will make that large of a PAC contribution

the possibility that the Postal Service could but i1itds reasonable to e

resolve the $50 - $75 billion overpayment to
the CSRS pension fund. More details, on this
legislation, will be provided in our National
magazine.

DENNIS R. NELSON
1002 55™ ST
AMERY WI 54001 -3013

39 § Write:

on your envelope and mail a $20 check (or

more) payable to: NRLCA PAC . Again,
sending this letter would help the Postal Ser-

vice, plus, each and every NRLCA member.

The PAC funds are used to help finance the
political campaigns of Congressmen and

Senators who may support our positions on
issues facing our Association members.

The significance of the $20 PAC con-
tribution is: (1) The Rural Carriers and Retir-
ees, in South Dakota, contributed an average
of $19.44 per me mber ,
nearly four times as much as the average
Wisconsin member contributed during that
same period. (2) | generally suggest a PAC

10

ger percentage of our membership should
participate. youTamhdayoudb en- wh e
velope come into play. Write that $20 PAC

check and mail it today before you forget or

put the envelope away.

The other issues of: (1) Maintaining 6
day delivery, and (2)
pre-fund retiree health benefits & have not
yet been resolved. So far, Congress has only
shown an interest i n
down t he r motadeaing avithdhese
problems, in any permanent manner (please
refer back to the fine article, written by
Committeeman Tom Bittner, on page 9 of the
July 610 edition of t
more information on the 5 day delivery, is-
sue).

Th

0 kK

h e

If you would like to feel as powerful as
t hat envel ope, t hat ds si
contact your Legislatoro

lactualty getyte Bnow one ofTtleaStafd siem-

bers.

Continued on Page 16



STATE STEWARD Q & A

By: Linda Vanden Plas

Recently | have been receiving calls
from carriers wanting to know how they get
paid if they are unable to finish the route. |
have dusted off an old Question and Answer
Box from Don Cantriel and will reprint his
article.

Q | became ill today and was unable to fin-
ish delivering my route. How will | be paid
for today?

A When a regular carrier becomes ill or can-
not finish the route while on duty, either in
the office or on the route, and is unable to
complete service for the day, he or she is
granted sick or annual leave for the entire
day. The regular carrier will not be entitled

to equipment maintenance while on sick or
annual leave. (Ref. F-21 581.5)

Q If the leave replacement is called in to fin-
ish the route when a regular carrier be-
comes ill, how will the leave replacement be
compensated for the work performed?

A The salary payment for the trip will be
made to the replacement carrier and will in-
clude equipment maintenance. (Ref. F -21
581.5)

Q Ilam aregular carrier and | was injured on
the job today while serving my route. How
will I be paid for the day?

A When a regular carrier does not complete
a trip due to an on -the-job injury, the entire
day is considered a work day and the em-
ployee will receive EMA if he/she provides

his/her own vehicle. (Ref. F -21 581.5)

Q When a leave replacement is called in to
complete the route for a regular carrier who
has been injured on duty, how is the leave
replacement paid?

A The leave replacement carrier will be paid
actual hours worked and EMA for any miles
driven to complete the route.

Q I am a regular carrier who was required to
work my relief day. | became ill and was un-
able to complete serving the route. How will
| be paid?

A When a regular car-
rier is working a relief
day and becomes il
and cannot finish the
route, the carrier will
receive 150 percent
for the hours worked.
(Ref. F-21 581.5)

Q | am a leave replacement carrier. | be-
came ill today and was unable to complete
delivering the route. How will | be paid?

A When a leave replacement carrier be-
comes ill or cannot finish the route while on
duty, the carrier is paid on PS Form 1314 -A
for actual time worked and any EMA. The
leave replacement carrier filling in will be
paid for actual hours worked and any EMA.
(Ref. 21 581.6)

Count

According to our contract Article
9.2.C.11, a Special Count is scheduled for
the last (12) twelve working days in Septem-
ber. The information | have received from
management indicates 12 rural routes in the
Lakeland District and 3 rural routes in the
Northland District will be counting. This Spe-
cial Count will begin on September 17 and
end on September 30. The new Route
Evaluations go into effect October 23, 2010.

There are three special conditions
that trigger a special count:

« When circumstances have negated
the validity of the lasts count and
evaluation. This includes those rural
routes that were reverted to random
or sector segment standards as a re-
sult of a failed DPS Letter Mail Formal
Review.

e When an auxiliary route evaluates
thirty -nine  (39) standard hours or
more.

e« When a 120 minute (2 hours) or more
salary adjustment is made on a route
and the box density has increased or
decreased to twelve (12) boxes per
mile.

As of this printing, no National
Count is scheduled for 2011.




What to write about - what to write about -
WHAT TOWRITE ABOUT!!

By: Cherie Du Lac
So many inspiring things these past few months:
Family - the four of us together in 14 years
Dad's comeback after heart attack - PLUS other health issues
Seattle with Allie - Mt. Rainier, Ride to Tillicum
(full moon, water, Rainier, Tillicum)
Convention?
Bella - awe from an 18 month old
Extended family
"The Grand Architect” - Dan Brown - The Lost Symbol
Tie some all together??

Well, now let's get down to what will tie all of these together - at least in my mind!

My prayer for you comes from a song
sung by Rod Stewart -
written by Rod Stewart, Jim Creagan
and Kevin Savigar with acknowledgment
given to Bob Dylan.

Forever Young

The words | sing on those days | find awe
Inspiring, or | need a little reminder
that God is with me are below:
Fill in the blanks with the words that give
you inspiration.

Forever Young

May the good Lord be with you May the................. Be with me

Down every road you roam | roam

And may sunshine and happiness And may sunshine..................

surround you when you're far from home £ 11
And may you grow to be proud And may | grow to beéééé

Dignified and true

And do unto others

As you'd have done to you

Be courageous and be brave

And in my heart you'll always stay
Forever Young, Forever Young
Forever Young, Forever Young

Dignified and true

And do unto others

As | 'd éééé...do to me
Be courageous and.............

And inmy heart I'll ..................

May good fortune be with you May éééé. ... be with me
May your guiding light be strong May my guiding....................

Build a stairway to heaven Build a stairway ................

with a prince or vagabond With a prince..........cccccuvvveineeee.

And may you never love in vain .
and in my heart you will remain an S - may h L a ptev Ielr | : O\ége
Forever Young, Forever Young y '
Forever Young

Forever Young

And when you finally fly away And when | finallyeée

I'll be hoping that | served you well FlEbe...e

For all the wisdom of a lifetime Forallthe .....ccccevvvviiiniicien.

No one can ever tell No one can ever tell

But whatever road you choose BUt...ooiieee e, | choose

I'm right behind you, win or lose |l ... you'reéé... behind

Forever Young, Forever Young felaieieiakekaieiak

Forever Young, Forever Young
For, Forever Young, Forever Young

L T T S I N R N S R R R R R I R T N N N N N N N N S N S

Until next time - Mitakuye Oyasin
cdontlack0O@yahoo.com 262-327-1941
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A First Ti mer s 0O

By: Carla Freymiller

Ever since | became a Rural Carrier, |
have wondered what National Convention
would be like, what went on there, if my
voice would be heard, or if I would fit in with
the other carriers. Well all the above came
true at the National Convention in Spokane,
WA on September 16 " thru 20", 2010. | at-
tended many informational meetings on
past, current, and future issues arising in the
postal system.

| was seated next to President Cantriel
and his wife at the Wisconsin breakfast, also
Donald Maston, Executive Committeeman
was at the same table. They were very wel-
coming and made me feel comfortable when
engaging in conversation with them. | met
hundreds of rural carriers with office man-
agement problems, and carriers that have
video cameras in their delivery vehicle.
There was a lot of discussion about six -day
delivery cut to five -day, this was a very hot
topic. Our National board reassured us that
they would fight to keep the six -day! The
contract is up for renewal; our board will
also be fighting hard for us on this issue.
They are a strong National board of officers
and know how to get the job done. They
need our support and prayers through all
these issues.

The opening and closing of the con-
vention was very humbling, from the flag
ceremonies, to the
closing words of wisdom and prayers; for the

spiepy pf all iegs, {1y
tr%sg evhc;Sl I%:\?g fl'sfe

threatening illnesses, |
and passing of those
who have gone on be- §
fore us, (died while on
duty carrying the mail.)

Wow, this con-
vention was literally an
eye opening experience from the time | left
Wisconsin until landing in Washington State.
To those of you who feel your job is not
worth the time to really get involved in union
meetings, | urge you to think again! It was
told that the rural carrier craft is the best job
in the United States Postal Service. We rural
carriers bring in the business with our Rural
Free Delivery (RFD). We are all about cus-
tomer service!

| encourage all to attend your local
county meetings (only two times a year -
spring and fall). And then the state conven-
tion, so you can talk with others in our field
of work. Lastly, go all the way to national
convention, and let your voice be heard.
You and | can make a difference! It can be a
very rewarding experience as well as edu-
cational. | have found a whole new meaning
to my job and customer service to my cus-
tomers.

Thanks to all of you who voted me in
as a Wisconsin delegate!

chapl ai MayGoddless ¥au ang Keeprivdu Safe

on the route!

Hello everyone,

| was asked to write about my first time experience at National Convention.

There was so much to take in in just a week. The one thing that stood out in my mind was
when they were voting on resolutions and constitution changes. At times it was fast paced and
others not so fast. There where times when | was on one thing and they had already moved on to
the next. It was very refreshing to listen to other peoples views on a subject. You got both sides
of the argument. Either for or against. Everyone was considerate of the other person, no matter
what their view was.

| am hoping to get another chance to go to the National Convention. As an RCA, | value
the opportunity to vote on issues that are going to affect my future with the Post Office.

I know that at every convention a person can learn something more. | know that | have not
retained everything from the first time, but | did learn many things.

Thanks to everyone who made my first time memorable and fun.
Travis Tritt was awesome too!

Thanks for the opportunity,
Robin Burdick
13



Wisconsin Rural Letter Carriers’ Association
Statement of Financial Position
As of June 30, 2010

Jun 30, 10
ASSETS
Current Assets
Checking/Savings
1000000 - APCU - CHECKING 20,283.36
1100000 - APCU - SAVINGS 01 98 24564
1200000 - APCU - SAVINGS 05 -WI Brea... 4 026 46
1300000 - APCU - Savings 06-Accural L... 80538
1400000 - APCU - Certificate Account 230,752 95
Total Checking/Savings 354 11379
Total Current Assets 354 11379
TOTAL ASSETS 354,113.79
LIABILITIES & EQUITY
Liabilities
Current Liabilities
Credit Cards
2000000 - APCU-VISA 010
Total Credit Cards 010
Other Current Liabilities
2100000 - Payroll Liabilities 263029
Total Other Current Liabilities 263029
Total Current Liabilities 263019
Total Liabilities 263019
Equity
3900000 - Net Assets 308195831
Net Income 42 284 29
Total Equity 351,483.60
TOTAL LIABILITIES & EQUITY 354,113.79

Any member wishing to have a printed copy of the
2010-2011 WI RLCA Constitution mailed to them; simply send your
request to:
Lois Graper
WI RLCA Secretary/Treasurer

W10980 Riverside Rd.
Marion, Wl 54950-9020

The 2010-2011 WI RLCA Constitution can also be found at wirlca.org

14




Vehicle For Sale:

THIS-N-THAT

1996 Subaru Legacy Wagon 2.2 AWD

The following repairs have been made in the last 2 years: > N H'a:;ward
Timing Chain
Thermostat [
Rear main drive shaft
Plug Wires
Battery
Left Front axle
Brakes & Rotors /
Tranny & Coolant Flush
*kkkkkkkkkkkk
\ = Seven ’\’C..‘\{/_, ot pe's,
\\ ; /:,// =2 ) oy Thr(fc Q)‘l\'C’? % .
e —— wiecds o ol e
ts ~—: - \\,\ rT\"T {"ro "‘*, ,r |'(~(h“l
- 7 m =~ S tice '
C(T M“], Check Enc‘iftl
' WL;c\h—ll has been on '(ox‘
»*W"‘ MNonth <
Just ANOTHER DAY
ARIRALMAIL cARRIER <cALMLY REFLECTS
*kkkkkkkkkkkkk
Anyone wishing to receive the State]|St
send their requestto: enews-s ubscri be@wirl ca. org WwWith
|l etterd in the subject Ilfijne.

250,000 miles-burns no oil

AM/FM cassette

Power windows/door locks

All windows/locks work good
Comes with extra set of snow tires

\

Contact Melissa

©
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Continued from Page 5

The 2015 convention was announced
to be held in Reno Nevada. The convention
adjourned at about 2pm on Friday.

It had been a long week. | encourage
all of you to get your name on the ballot and
run for delegate to participate in this proc-
ess. It is not ever to be considered a vaca-
tion, it is a long hard week of work. At its
end, | was tired and glad to be back on my
route!
be

| 61 | seei

meeting!

ng

RB

you
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Continued from Page 10

They want to hear from their constitu-
ents and until they hear from yout hey
know how you will be impacted by the deci-
sions that Congress and the Postal Service
will be making.
nner i so:

OAnd t he wi

Your PAC contribution is not tax deductible.

DN

Anheompdietue i bi st
PAC Contributors
Can be found at

wirlca.org

Continued from Page 6

Peer Evaluators:

-Will be on the clock for their investi-
gations. Investigations must take place dur-
ing normal business hours.

-May not conduct inquiries or investi-
gations without Committee Approval.

-Must complete a standard report to
the Committee and District Coordinator
within 24 hours of completing an investiga-
tion.

-Will compile questions jointly for in-
vestigations. All Peer Evaluators will ask the
same questions to all the employees within a
facility. If during an investigation, new infor-
mation is made available; a Peer Evaluator
will caucus with all evaluators involved with
the investigation to add to the questions.

-Peer Evaluators will give all inter-
viewed employees the option of meeting
with all Peer Evaluators for discussions or
just the representative of their union or man-
agement organizations.

-Is responsible for providing recom-
mendations for improvement plans to the
Committee.

-All information will be kept confi-

dential to the legal extent possible.

-Will make follow up visits to facilities
to ensure approved improvement plans are
being followed.

16

Peer evaluators will be trained in the follow-
ing areas; EEO principles and process, Inter-
viewing skills, Diversity, EAP principles and
process, Grievance procedure and process
by craft, Writing reports and action plans
and the legal aspects of confidentiality and
notes of discovery.

Local Offices:

-Required to understand and apply
these instructions.

-MUST work together to address the
workplace issues.

-MUST manage, communicate and fol-
low through on all established improvement
plans developed for their offices

-Continue growth once the Peer
Evaluation Process is closed for their office.

If you are an employee of the Northland

District and are concerned about your

workplace environment, please contact ;
Northland District Peer Coordina-

tor 763-383-6015 or

Wisconsin Rural Letter Carrier Associa-

tion 715-699-0070 Or 715-634-3948

Hopefully through a cooperative effort, ma-
turity and teamwork we can all make our
workplace a productive and successful place
to be.

CG



Continued from Page 8

They will normally have a meeting with you

for this reason, the meeting will be called
something |like a oday
disciplinary investigation. You have the

right to have a steward present at this meet-
ing but you will have to ask for one. The best
way to handle these meetings is to admit
your mistake and present a plan to help in-
sure that you donot
again.

I f avoiding
you should try to get it reduced. Letters of
warning are normally in your personnel file
for one year, 7 and 14 day suspensions for 2
years. The first step in trying to get disci-
pline reduced is to talk to your supervisor

i n

ers file reduced to 1 year. If it had been re-
duced, rather than facing a removal, the car-
rier would have likely been facing a letter of
warning since their prior discipline could
nothave betendconsideregfor purposes of
progressive discipline.

Having a decent working relationship
with your boss is priceless, if for no other
reason than if you antagonize them, they can

ma k e makehyeur Igeanmserablen iOfen, af & @rrier

has a good relationship with their supervi-
sor, we can settle a disciplinary grievance at

di sci pl i n$tepd fmreadohl€ss thawibwe khad gone

higher in the grievance process. Do your job
safely and deliver the mail accurately, edu-
cate yourself to what your responsibilities
are. If you make a mistake, take responsibil-
ity for it and find a way to make sure you

and see iIif theyoll | es eahorecntthnaatkdehtehaiﬂsmuspﬂ ahe
or the time itds in yourwdi deof Forhemx amapid reien ds
you get a 7 day suspension they could re- search things for yourself or contact your
duce it to a letter of warning or agree to re- steward to find out whether or not your boss
move it from your file in less than 2 years. If is within their rights with what they are ask-
you candt come to an agriergnenay ttd@d®@ddar gRPondt arg
you to contact your steward. Recently | rep- sor, find documentation that supports your
resented a carrier in a removal case who had position and try to educate them. If all else
gotten a 14 day suspension 1 %2 years ago fails contact the steward assigned to your of-
for an accident. This carrier had never con- fice.
tacted their steward to try to get the suspen-
sion reduced, had they dbBne so, itds I|likely
we would gotten the time it was in the carri-
TF E e mn\ \m
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WIRLCA AUXILIARY OFFICERS -2010611

President
Diane Susa
10686 County Road Bb
Marshfield, Wl 54449559
7156763376
dmlord@tds.net
Vice-President
Kathy Lueck
1417 Oak Street
Watertown, Wi 53098136
920-262-1980
bkmlu@charter.net
Secretary/Treasurer
June Strobel
N4431 Daley Road
Hustisford, WI 53038742
920-349-3782
strobelite@verizon.net
Executive Committee Chairperson
Jane Hilgendorf
N7437 Old Hwy 28
Horicon, WI 530329736
9204852576
hilgendorf2576 @sbcglobal.net
Executive Committee Member
Betty Lilley
2941 Hwy 80
Wisconsin Rapids, WI 54498388
715-884-6592
bjboop@tds.net
Junior Sponsor
Karen Rasmussen
N55W31185 Cty Rd K
Hartland, WI 53029305
262-367-2330
pamaras@sbcglobal.net
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JUNIOR OFFICERS - 201011

President

Rachel Rasmussen

N55W31185 Cty Rd K

Hartland, WI 53029

262-7199763

rachjraz@sgmail.com
Vice President

Kyle Schewe

299 Prairie View Street

Oregon, WI 53575

6086692552

kyleschewe @yahoo.com
Jr. VicePresident

Kevin Schewe

299 Prairie View Street

Oregon, WI 53575

6083339387

kaschewe@yahoo.com
Secretary

Lily Zeich

408 N. Pine Street

Orfordville, WI 53576

6083021029

zebra3ducktape@yahoo.com
Treasurer

Katlin Zeich

408 N. Pine Street

Orfordville, WI 53576

6083021029

zeick9337@students.uwc.edu
Chaplain

Jon Jandourek

N5080 Old 54 Road

Shiocton, WI 54170

9206366764

jjandourek95@centurytel.net



STEWARD PHONE PROTOCOL

Area Steward Post Office Assignments

Carol Cherney Home PO Wisconsin Rapids
Hm 715-325-7613 wk 715-423-2150

cell 715 -459-1203
Aprin, Junction City, Marshfield, Milladore, Necedah, Neillsville, Nekoosa, Pittsville, Rudolph, Stevens Point, Vesper

Fred Resch Home PO Antigo

Hm 715-449-3026 wk 715-627-4812
Aniwa, Bowler, Elcho, Gleason, Gresham, Hatley, Merrill, Neopit, Pelican Lake, Ringle, Summit Lake, Wittenburg

Barbara Bergsma Home PO Avoca
Hm 608 -532-6007 wk 608 -532-6880

cell 608 -604-4715
Blue River, Boscobel, Fennimore, Hazel Green, Lancaster, Linden, Montfort, Mount Hope, Plain, Potosi,
Prairie Du Chien, Richland Center, Spring Green, Stitzer, Highland

Marilyn Laporte Home PO Spooner

Hm 715-635-2560 wk 715-635-6919
Birchwood, Cameron, Minong, Rice Lake, Sarona, Shell Lake, Springbrook, Trego

Gary Pingel Home PO Tomah

Hm 608 -343-9917 wk 608 -372-5611
Arkdale, Banjor, Camp Douglas, Cashton, Kendall, Mauston, Necedah, New Lisbon, Norwalk, Sparta, Warrens,
West Salem, Wilton

Al Muench Home PO West Bend

Hm 920-994-4436 wk 262 -334-3677
Adell, Allentown, Beaver Dam, Cascade, Fredonia, Lomira, Random Lake, Sheboygan, Sheboygan Falls, Waupun

Debra Dowen Home PO Omro

Hm 920-290-2903 wk 920 -685-5199
Berlin, Coloma, Hancock, Menasha, Neenah, Neshkoro, Pine River, Plainfield, Ripon, Rosendale, Van Dyne,
Wautoma, Wild Rose

State and Assistant State Steward Assignments by Area

Linda Vanden Plas _-- State Steward State Steward Hours
1610 S. Ridge Road ] ] .
Green By, Wi 54304 Momdey | LI Lm0
Phone 920 - 498-2948 Wednesday 7:601:30 AM 5:069:00 PM
Email: evandenplas@new.rr.com Thursday  7:001:30 AM 1:005:00 PM
First 3 digit zip code areas 541, 542, 543, 544, 545, Friday 7:0a11:30 AM 1:065:00 PM
ALL area codes
Roger Schewe Tom Bittner
Phone 608-835-3789 Phone 920-273-0760
Email: rschewe@charter.net Email:tombittner@wirlca.org
First 3 digit zip code areas 535, 537, 538 First 3 digit zip code areas 530, 531, 532, 534, 549
Charles Groth Louan Friend
Phone 715-634-3948 Hm 608 -587-2053 cell 608 -697-8113
Email: cgroth@wirlca.org Email jkimf@hotmail.com
First 3 digit zip code areas 540, 547, 548 First 3 digit zip code areas 539, 546
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WELCOME NEW MEMBERS

Gene Auch
Anthony Baier
Marjorie Connors
Andrew Dunlap
Michelle Ellevold
Nancy Fronek

Rose Hartlaub
Christa Houle
Daffany Jones Lenard
Tammy Liebhauser
Terrance Lofton
Robert Muellenbach
Harrison Papesh
Joseph Ploch

Roy Spieckerman
Bonnie Tuyls
Patricia Varpness
Bradley Wollin
Adam Wozney
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Plymouth
Elmwood
Kaukauna
Bristol
Hudson
Merrill
Cleveland
Oshkosh
Germantown
Larsen
Kewaskum
Malone
Ashland
Stoughton
Oconomowoc
Oshkosh
Chippewa Falls
Reedsburg
Whitehall
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Our Prayers are with the Families and
Friends of those recently Departed

\4 Richard Bushey

Norbert Goebel
\" Gary Johnston
4 Arthur Laffe

East Troy
Sheboygan
Hudson
Humbird

m
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CONGRATULATIONS

Neshkora
Lake Mills
Oconomowoc

Sharon Bloom
Mary Walker
Kathleen Kaczmarek
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CHANGE OF ADDRESS

The WI RLCA uses the same address
that you have on file with the USPS.
Therefore, if you need to change your
address, you have three options:

1. Use PS Form 1216,
Mailing Address. Send it to: HRSSC,
Benefits/fCompensation, PO Box 970400,
Greensboro, NC 27497 -0400.

Call the HRSSC at 87%477-3273, option
5. Validate your identity with your Em-
ployee ID number or USPS Pin, then op-
tion 9 to speak to a service representa-
tive who will assist you.

3. For carriers with PC access: Log onto
LiteBlue using your EID and USPS Pin.
Click on the Change of Address/Phone/
Emergency Contact link under Em-
ployee Resources. Your current infor-
mation will be displayed. To update
your information, click the edit button,

and youdre on your wa\)
prompts to review, confirm and save
your changes. That 0s

Empl



