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 WHERE DOES THE TIME GO? 
 

It seems like just yesterday that we were  

gearing up for Spring Conference.  We had a 

fantastic turn out at the Chula Vista; I believe we 

had 105 members in attendance.   

Woo-hooooo!!!   
 

It is inspiring to know that there are that many 

carriers out there that want to attain as much information as possible 

about their jobs.  On the downside of this inspiration however, is the 

fact that there were still approximately 3650 members that werenõt 

there. While we would have to find a pretty large facility to hold that 

large of a meeting, I would love the challenge.  
 

There is no time like the present to get more carriers involved.   

The Post Office is ever -changing; yet, they are still talking about  

5-day delivery as a viable option.  Soon, I will be headed to  

Washington DC with Louan Friend and Dennis Nelson; we will do our 

absolute best to educate all of our Representatives and Senators 

about the Rural craft, all that we do to help the USPS, and the  

importance of maintaining 6 -day delivery.  As members, you all have 

access to the very same information that we will be discussing while 

we are there.  All you have to do is sign on to nrlca.org, and click on 

the ôLegislative issuesõ tab.  Itõs all about getting, learning, and  

sharing the information!!!  
 

Our State Convention ôTentative Scheduleõ is on page 3 of this  

newsletter, and once again this year, Sandra Donnell has volunteered 

to give her famous ôretirement seminarsõ.  To get the most out of  

Sandraõs seminars, you need to remember to bring your ôAnnuity  

Estimatesõ with you to the session. Employees from Northland District  

would have to order this information from Liteblue (eRetire) or  

request it from HRSSC (877-477-3273, Option 5).  Lakeland District 

employees would be best served to acquire their information in that 

same manner.  If for some reason you do not have access to a  

computer (Lakeland employees), you can send me your name, and 

SSN or EID number, and I will forward it to Sandra so she can order it 

for you.   
 

Respectfully,  

Lisa ôWojoõ Wojnarowski 
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UNCASHED CHECKS 
 

James Etzel-2 

Tamy Maciosek  

Sue Fry 

Carrie Hopp  

Michelle Hogenson  

Vicki Kohls  

Gail Mertens  

Jefry Carley  
 

If your name is on this list  

please contact  

WI RLCA Secretary/Treasurer,  

Lois Graper.  
 

It is possible to get a replacement  

check issued, if you have misplaced  

the original.  
 

A simple letter to the board could put that 

missing money in your pocket!  

Deadline for next issue:  

July 8th, 2011 
 

If you have a vehicle for sale, or a story you would like to 

share, please do so and we will gladly publish them, 

space permitting.  

Send to wojo@wirlca.org  
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I intend to run for State President 

 

I hold 2 degrees; Accounting and Credit, 

served 2 terms on GB city council and 2 on 

County Board.  Have served in every position, 

except Sec/Treasurer, on your state board; but 

of most importance is the experience in the 

steward system (local steward, asst. State  

Steward and now Chief City Steward).   

Continuing to work as a steward gives an  

insight to the needs of our union members. All 

board members should be working as  

stewards at some level.  

 

What is changing?  As the P.O. continues to 

lose money they demand more from us and 

every answer to a problem is òjust write up the 

carrieró We need more local stewards with 

more training!  

 

At the National convention last year, the  

National tried to set in place a Steward System 

with Nat. appointing every Steward in the State, 

(including the local), taking away your vote to 

who represents you.  Furthermore, under the 

National system Wis. would lose 3 assistant 

State Stewards and have little State Board input 

to problems within the State.  National is too far 

away to see the problems developing in this 

State and at your local office.  The State Board 

must keep the steward system answerable to 

you in our state; we cannot lose control to  

National.  

 

At some point, we will lose our state steward to 

national.  National now appoints, trains, and 

guides all State Stewards; so let Nat. also pay 

them. Then the State Board could use the State 

Steward money to strengthen our state system.  

 

We must support the local stewards with  

computers, training, mentoring, and a  

feedback system.  

 

I ask for your help in protecting your rights to 

full representation, I ask for your vote for  

president.  

    

Thank You, James R. Landry 

I am seeking re-election as your  

State President 

 

I am a 18 year rural carrier with approximately 

23 more years to go before I retire.  The future 

of our association is very important to all of us.  

If re -elected, I will continue to look out for the 

best interests of the carriers.   

Sincerely, Lisa ôWojoõ Wojnarowski 

Tentative State Convention 

Schedule 
 

Friday, June 24th, 2011 

8:00am-5:00pm     Registration  

9:30am-10:30am     CSRS Retirement 

Seminar 

10:45am-11:45am     FERS Retirement 

Seminar 

1:00pm     Church and Memorial Service  

2:00pm     Joint Session 
 

TBA-FRIDAY NIGHT FISH FRY 
 

TBA-HOSPITALITY/PAC FUN EVENT 
 

Saturday, June 25th, 2011 
 

TBA-OFFICERSõ BREAKFAST 

8:00am-12:00pm     Registration  

9:00am     Joint Session 

11:00am     End Joint Session 
 

TBA-LUNCH 

1:00pm     Business Session 
 

TBA-SOCIAL/BANQUET 
 

Sunday, June 26th, 2011 

8:10am     National Convention Attendees 

Meeting  

8:30am     Business Meeting 

 

STATE STEWARD INTERVIEWS WILL  

START 

ONE HOUR AFTER ADJOURNMENT OF 

STATE CONVENTION 
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SCANNER CHANGES 

By Louan Friend 

 
What changes faster then the 

Wisconsin weather?   

 

Our scanning procedures, of course!  

 

First, we received notice of the Prepaid Parcel 

Acceptance scan.  Any parcel with postage 

already affixed and a barcode: click -n-ship, 

carrier pick up, merchandise return service, 

and parcel return; we now get to scan them as 

ôacceptedõ.  If you are in the delivery mode of 

your scanner, hit escape then H or scroll up 

one. This allows you to scan multiple parcels 

and ôenterõ,õenterõ,ôenterõ done.  If you have to 

verify the zip code of each parcel you scan 

you are still in the delivery mode of your 

scanner. This is not only time consuming but 

irritating.  Remember escape H for  

acceptance scans. 

 

Then, in January, the Postal Service I 

ntroduced a new barcode called the  

ôintelligent mail package barcodeõ or IMpb. 

We were instructed to keep an eye out for the 

new ôUSPS TRACKING # (number)õ  banner 

text found over the IMpb, and to treat it like a 

traditional barcode.  We soon found that these 

barcodes had no prefix letters to tell us if they 

were a delivery confirmation, signature  

confirmation or any other kind of special  

service that may require a PS form 3849 to be 

signed by our customer.  So -o-o-o, upon  

further review, and much feedback from us 

employees, we now have another version of 

the banner text. The new  (and improved?)  

ôUSPS SIGNATURE TRACKING #õ has been 

created for packages requiring a signature at 

the time of delivery.   

 
Now, either the ôUSPS TRACKING#õ or the 

new ôUSPS SIGNATURE TRACKING #õ  

banner will appear above all ôExtra Servicesõ  

barcodes.  Except, of course,  for Certified 

and Registered Mail, Priority Mail Open and 

Distribute, Express Mail Open and Distribute, 

and Parcel Return Service products.  These 

services will continue to name the specific 

product in the banner text.  

 

On April 22, 2011, the USPS introduced the 

ôUSPS TRACKING NUMBER (#)õ to be used 

on parcels with no extra services.  This ôUSPS 

TRACKING #õ will have a barcode under the 

banner and a pink line across the top.  These 

packages also receive a delivered or  

attempted scan.  

 

Remember, after all of these changes, ôe-vsõ 

barcodes are not scans.  Yes, the scanner will 

accept them but no, we are not required to 

scan them.  
 

Connect to the Pasté 
 

When Rural Free Delivery started as an experiment in 1896, frugal farmers 

were not willing to spend good money on mailboxes in case the whole 

scheme proved to be a flash in the pan. The jumble of lard cans, feed boxes, 

crates, soap and cigar boxes created a pathetic roadside spectacle. In 1901 

the Post Office Department determined there had to be standardization of 

mailboxes. A postal engineer designed the now familiar tunnel -shaped box 

in 1915. 
 

òReaching Rural America: The Evolution of Rural Free Deliveryó 
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TO BELONG, OR,  

NOT TO BELONG?   

THAT IS THE  

QUESTION! 
By:  Lois Graper 
 

Since this newsletter is  

going out to all of the nonmembers, my article 

is directed at trying to convince you why you 

should join the Wisconsin Rural Letter  

Carriers Association.  

   

There has been quite a bit of political unrest 

in Wisconsin the last several months. I  

understand, that like election time, we tend to 

get tired of hearing about it after awhile.  So, 

why should all Regular Rural Carriers and 

RCA/RCRõs be a member of the Association?   

 

In one of the last issues, I wrote about what I 

felt were the good parts of the contract that we 

are working under. I have received a couple 

of negative comments about that article.  So, 

this time I am going to ponder what life on the 

route would be like without someone going to 

bat for us for wages, mileage allowance, and 

working conditions.   

 

First, I will talk about the ability we have  

looking up information on the websites: 

nrlca.org and wirlca.org.  Hardly a week goes 

by that I donõt check something out about my 

job on either of these sites. The fact that   

non-members are receiving this newsletter 

filled with the latest information for our job is 

also very important; both the state and the  

national newsletters (with vast amounts of  

information in them) are sent out to members.  

All you , as a member, have to do is read it.  

How often do you see a carrier and a  

postmaster discussing something and one of 

them will say òShow me that in writingó?   

Between the web sites and newsletters there 

would be no reason that a member couldnõt 

come up with the information.   

 

As I was driving home the other day, thoughts 

came to mind about what life might be like 

with no union to support us.  First thing I 

thought of was, òWhat would the wages be?ó 

Currently, the wage scale for a full -time  

carrier ranges from $40,454/year for a 40 

hour route at step A to $63,770/year for a 46 

hour route at step 12.  I then looked on the 

2010 census web site and found that the  

average per capita income for Wisconsin was 

$39,112.  I am certain that the Postal Service 

would not have paid us the wages we are  

currently earning out of the goodness of their 

hearts 

. 

As full time employees, we are signed up for a 

$10,000 life insurance policy.  How many  

companies will do that for their employees?   

A large percentage of our health insurance 

premiums are paid by the postal service. I am 

sure that we would be paying that amount for 

ourselves without the union negotiating it for 

us.  

 

Now, I understand that the relief carriers are 

saying that none of this affects them. What the 

union did for you was negotiate with a  

company to offer health insurance for the  

relief carriers. Yes, you do have to pay the  

entire premium, but without the policy out 

there, would you be able to have insurance?  

Yes, you should also check with your health 

care provider to see if this insurance works 

for you.  

 

My next thought was, the equipment  

maintenance allowance (EMA). Currently we 

are getting sixty -seven cents per mile for 

EMA.  We grumble that sixty -seven cents isnõt 

enough, but I know of companies that pay as 

little as forty cents to their people that deliver 

for them.   

 

Next, I could ponder on safety conditions.  

Safety is stressed a lot in the postal service. 

Without the union to support safe working  

conditions, I can only guess what our lives  

would be like.   

 

Anyway, by now you should start to  

understand where I am going with this.   

If you are a member, thank you!!   

 
Continued on Page 20 
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DOG BITE SAFETY!!! 
By:  Ron Berg 
  

Something happened to me 

recently that has not happened 

for a while.  

 

I was nearly bitten by a dog.  

 

My route is two thirds subdivisions, and one 

third country rural; with many farms and  

trophy homes from city transplants.  I see a lot 

of dogs.  They all bark when you turn in the  

driveway and come running up to the car to 

see what you want in their yard.  I really never 

had a second thought about getting out and 

taking a parcel to the house.  

 

I was unfortunate enough to be bitten about 5 

years ago.  I admittedly said many times that, 

òI did not have a biting dog on my routeó.  

I meant it.  However, making a sudden move 

by hopping off of a customerõs porch startled 

even a normally docile animal, and I was  

bitten.  Since then, I  have been a lot more 

cautious around any dog.  That was five years 

and an office change ago é I still have  

the scars. 

    

So, I am  more cautious about getting out of 

the car when I see a dog.  I sound the horn to 

get the customerõs attention, and will not get 

out of the car if there is a dog that I have never 

met.  I am also careful of the dogs that Iõve  

always thought were friendly, and make sure 

that I have my dog spray with me whenever I 

get out of my car.  I have also placed dog 

warning cards in two spots on my route to 

alert the subs.   

 

If you have any doubts about safety, do not 

get out of your vehicle. If you could not make 

a delivery of an accountable or parcel  

because of an animal threat, notify your  

supervisor as soon as possible.  Your safety 

should always be the first consideration. If you 

do not have any dog spray, alert your  

postmaster or supervisor to order some. 

There is no reason that any carrier should 

have to go without, tight budget or not!  

While I have been very attentive about the 

known dogs on my route, unknown by this  

rural carrier was the fact that a non -dog owner 

was dog sitting for a spring breaking friend.   

 

I wish that there was a video of my elusive  

action by jumping into the hatch back of my 

Prius!!!  After some not so athletic moves, I 

was back in the front seat and on my way to 

the mailbox with a 3849 reminder that they 

had a parcel at the post office.  

 

I was lucky; it served as reminder about dog 

safety. 

   

I hope this article may prevent one of you 

from getting bit, it hurts. Be careful out there 

and remember that any dog can bite.  

 

See you at a union meeting .  

CONGRATULATIONS RECENTLY RETIRED 

Carol Colbenson  

Ed Faas 

Georgann Hageness  

Jesse Hanke 

Judith Lueck 

Janet Nickel 

James Saxild 

Bonnie Van Buren 

Kay Van Laanen 

Fountain City  

Onalaska 

Mondovi  

Wittenberg  

Bloomer  

Grantsburg  

Ladysmith  

Waupun  

Green Bay 
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Uno, DUO, 

Treséé.WHAT?? 
By:  Chuck Groth 

 
Hi all and Happy Spring! Finally!  

 

From the title of this piece, 

youõre possibly wondering if Chuck has  

returned from Boca Del Vista, Second  

Phase-Unit 2, and is trying to teach use a new  

language, or heõs gone bonkers!!!  

Well, neither is the case (except the latter is 

closer to the truth)!  Actually, Iõm writing 

about a new (or should I say NUO) process 

that Postal Headquarters has initiated  

nationwide in an effort to reduce overhead 

and costs. Let me explainé. 

 

DUO-Delivery Unit Optimization 

 

For those of you in the Lakeland District, you 

have seen this ugly beast under the name of 

Delivery Unit Relocation -DUR.  Iõm  

speculating that your, then District Manager, 

David Martin, had caught their attention in 

Washington D.C. Some 90 offices had been 

relocated prior to the National program, 

sometimes twice!  Basically, it was introduced 

to move delivery staff from smaller offices into 

larger offices; which in turn, lowered the 

status of the smaller office (i.e. Level), and left 

that office to be basically a stamp selling/PO 

Box location and allow the Postal Service to 

pay the remaining Postmaster/OIC/Clerk a 

lower wage.  Since the Postal Service is bound 

to keep these facilities open,  

they had to do something.  

 

The national DUO purpose is to: òincrease   

operational efficiencies by relocating delivery 

operations into òhubó facilitiesó.  It affects  

offices with nine (9) routes or less.   

In Northland, that is 595 city and rural routes.  

Although, management is stating that any  

office could become involved:  Vacant offices, 

Rural Carrier retirements, offices that are 10 

miles or less apart, or if it creates an overall 

net savings for the Postal Service.  Please 

donõt go òChicken Littleó on me; there are of-

fices that will not meet the final criteria (net 

savings, which is the bottom line).  

 

Here are two distinct points to remember:  

Adjustments to route evaluations - When one 

or more routes are moved from one facility to 

another, a base hour change will be made to 

adjust the route evaluation. This will not  

affect bank time; it may disappear for a pay 

period and then reappear on PS Form 4241 -A. 

Factors that will be reviewed and added or 

subtracted from the route evaluations are; 

route mileage, LLV time allowances,  

withdrawal, time required to transport/

deliver to original office -either in the form of 

locked pouch/dismount/Col. 17 time.  

 

Things that are NOT considered are changes 

(+/ -) in loading time or Column 17 time for 

office duties. Although, unusual situations 

should be brought to the attention of your 

State Steward and may be challenged through 

the grievance process.  

 

Should the base hour change create a Hi/Lo 

option the carrier will not be afforded the  

opportunity to elect Hi option at the time of 

the move -Art. 9.2. C.7.b. (1) clarifies the four 

(4) times a Hi option can be selected.  

 

Proper assignment of carriers and contractual 

provisions related to personnel -Relocation of 

rural carriers, in these specific situations is 

not considered excessing, pursuant to Art. 12 

and the reassignment of all routes and  

carriers are considered an involuntary  

reassignment. If the losing office were to start 

delivery routes again, youõll need to file, in 

writing, a request for retreat rights at the time 

of reassignment (Art. 12.5.C).  

 

All regular carriers will remain on their route, 

even if the route number may change.  

 

     *  Seniority of regular and relief carriers 

will be merged. Relief carriers will have their 

time in the original office count toward  

seniority; however any time in an office(s) 

prior to the original will not be used as a tie-

breaker.  
Continued on Page 20 
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    Answers to the 

question,  

òWHAT HAS THE 

UNION DONE FOR 

ME?ó 
By:  Vicki Galgowski 

 
1. No layoff clause.  

2. Creation of PTF rural employees so that 

some relief personnel are career employees 

with benefits  

3. RCAs earn leave while serving on auxiliary 

route or on vacant regular route over 90 days.  

4. Prohibition from working regular carriers 

on Sundays. 

5. Payment at the overtime rate for rural car-

riers forced to work their relief days.  

6. Cost of living increases that are rolled in 

immediately.  

7. Exclusion of FLSA exempt overtime from 

56 hour limits per week and 2080 hour limits 

per year.  

8. Computation of Christmas overtime as it is 

earned rather than as a lump sum at the end of 

the year.  

9. Pay for duties assigned outside of and over 

and above the weekly evaluation.  

10. Payment for auxiliary carriers working 

over evaluated time for Christmas overtime.  

11. A four week mail count every other year.  

12. Carrier option for opting in/out of mail 

counts 

13. Route adjustment target policy from 42H to 

48 standard hours to 52 standard hours,  

14. Mandatory payment of overtime for carri-

ers working relief days when an X day is not 

granted in the same pay period during Christ-

mas overtime.  

15. Mandatory auxiliary assistance for over-

burdened route where actual time exceeds 

57:36 in sic days with relief carrier time or 48 

hours in 5 days.  

16. Casing option for DPS letters.  

17. Ability to put names on case labels for 

CLASS labels. 

18. Improvements in the L route profile for 

centralized boxes from .82 minutes to 1 min-

ute per box.  

19. Universal stamp stock credit for all routes.  

20. Salary and work guarantee for regular car-

riers and relief carriers for evaluated time on 

assigned routes.  

21. Small increases in Equipment maintenance 

allowances on a quarterly basis.  

22. Separate entitlement for pay for training 

and training presentations.  

23. Free Saturday leave for H and J route carri-

ers. 

24. Right to Saturday relief day for most carri-

ers. 

25. Full relief and leave day provisions for 

regular carriers to prevent mail being backed 

up for a carrier when they return from a relief 

or leave day.  

26. Rights of carriers to limited duty when in-

jured on duty.  

27. Transfer rights for RCAs and regular carri-

ers. 

28. Creating primary, secondary, and tertiary 

entitlement for relief work.  

29. Expanded definition of retreat rights for 

carriers relocated.  

30. Protocol for carriers involved in mutual 

transfers.  

31. Virtual elimination of conversions of rural 

routes to city routes.  

32. Prohibition of other craft employees on 

limited duty from performing rural carrier 

craft work.  

33. Heightened responsibility of management 

to provide documentation for grievance files.  

34. Letter of warning for only one year as op-

posed to other crafts where they are retained 

for 2 years.  

35. Specified progression of issuance of disci-

pline.  

36. Virtual elimination of substandard routes.  

37. Paid day of reflection for employees one 

step away from removal in discipline proce-

dures.  

38. Requirement that review and concurrence 

for employees one step away from removal in 

the discipline procedure.  

39. Prohibition from suspension for relief em-

ployees.  

40. Compensation for grievant and steward or 

auxiliary assistance for time spent handling, 

writing, and meeting on a grievance.  

Continued on Page 22 8 



 

 

THE DEVIL IS IN 

THE DETAILS 
By:  Tom Bittner 

 
Now that the APWU 

(clerks union) has been 

offered a tentative  

Agreement,  we may have some insight into 

the mindset of the Postal Service when it 

comes to the NRLCAõs negotiations.  

 

It should be noted that the APWU represents a 

diverse group of Postal employees including 

not only clerks, but maintenance workers and 

mechanics.  You can view the APWU tentative 

agreement at: http://www.wirlca.org/

D o c u m e n t s / N e w s L e t t e r / N e w s l e t t e r /

Newsletter%20Files/APWUtentcont.pdf  

 

Current APWU employees will receive a 3½% 

wage increase over the 4½ years of the  

Contract.   If rural carriers were to receive the 

same increase, it would equate to $1415.89 for 

a 40 hour carrier at step A; and an increase of 

$1822.14 for a 40 hour route at step 12, the top 

of the pay scale.  All APWU increases would 

be a percentage of the wage in effect on  

August 28th 2010, not the wage in effect at the 

time the increase takes place.  In other words, 

even though an APWU memberõs wage would 

have increased due to earlier wage increases 

and possible COLA increases, the 1%  

increase in 2014 will be the same dollar 

amount as the 1% increase in 2012.  Past 

NRLCA contracts have had similar language, 

and Iõd expect to see this in any tentative  

contract we are offered, assuming we are  

offered one.  

 

The APWU tentative contract calls for  

increasing the employeesõ share of health  

insurance by an additional 5% to 5.25% by 

the end of the contract. The Postal Serviceõs 

share of the health insurance premium for 

2011 for rural carriers enrolled in the rural 

carrier benefit plan is $450.76, the  

employeesõ share is $82.68. This makes the 

Postal Serviceõs share approximately 84.5% of 

the total premium.  If we receive the same  

language in our new contract, that percentage 

would drop to 79.25% for an increase in our 

share of 5.25% or a yearly increase in  

premium of $728.15.  Other higher priced 

plans would show a similar increase.  This is 

based on the current premium.  In the likely 

event that premiums increase, the dollar 

amount that rural carriers would be required 

to pay would increase. The rural carrier  

benefit plan is one of the lower priced plans 

available to Federal employees at this time. 

Because of this, the Postal Service pays a  

larger share than they do for higher priced 

plans like Blue Cross/Blue Shield standard.  

Article 9.1.F of the National agreement  

provides for cost of living increases; the 

APWU tentative agreement does not include 

any COLA for 2011.  The COLA increases for 

January 2012 and July 2012 will be made  

effective at the same time as those for the 

January and July 2013 increases.  Thereafter, 

there will be a cost of living increase  

throughout the life of the contract based on 

the increase in the consumer price increase in 

January and July of each year.  During the 

term of the 2006-2010 NRLCA contract we  

received a $686 lump sum payment in lieu of a 

COLA increase for 2007, since we did not 

have a contract at that time. In March and  

August of 2008 we received COLAõs of $458 

and $1497 respectively.  Due to the recession, 

there were no COLA increases during 2009 

and 2010.  A COLA for 2011, if any, will be  

addressed in the upcoming contract, should 

one be proposed.  

 

If rural carriersõ are offered a similar contract 

and accept it, it would appear that in a best 

case scenario they would receive a slight  

salary increase over the term of the contract. 

If the cost of living increases significantly like 

it did in 2008 during 2011 rural carriers may 

actually see a decrease in their purchasing 

power over the life of the contract.  

 

The APWU tentative contract adds several  

additional steps at the beginning of their pay 

scale for new hires, and eliminates some steps 

at the top of the pay scale for those same new 

hires.  
Continued on Page 20 
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    STATE STEWARDõS  
MESSAGE 

By:  Linda Vanden Plas 
 
Greetings to all members 
and non-members.  Once a 
year the Wisconsin Rural  

Letter Carriersõ Newsletter is mailed to all  
Rural Carriers. This is done as a recruitment 
drive. Hopefully non -members will consider 
joining the Rural Letter Carrier Association. 
As part of the process I am asking that the 
members of this association talk to the  
non-members about joining the association. 
Please take the time to recruit new members 
and offer your support by bringing them to 
our meetings.  
 
òThe National Rural Letter Carrier Association 
provides information and fellowship for itõs 
members at the county, district, state and  
national meetings; where all members may 
participate in a democratic process of  
developing association policy.óA big part of 
the association is to provide information on 
our job as a rural carrier. I have written some 
common questions that carriers have asked, 
and the answers are at the end of the article.   
 
 1. How are contract negations going, 
and whatõs this I hear about changing time 
standards? 
 2. During Count my DPS was at 82% 
now after count it seems like the percentage 
has deteriorated below that level under which 
my route was counted. Can I do anything 
about this apparent deterioration?  
 3. I am a regular rural carrier. After  
returning from delivering my route, my  
postmaster required me to make a second trip 
to deliver a priority mail parcel that came in 
after I left to deliver the route. Can she do 
this? 
 4. During mail count, my postmaster 
said I could case in a box of checks, so I 
would be given a flat count. Was he right?  
            5. I hear there is something different 
about the Carrier Release Program? Whatõs 
different?  
 
The answers to the questions are listed below, 
after my news article.  

 
District Reorganization 

 
Recently the USPS reorganized the Districts. 
As a cost saving measure the Northern Illinois 
District has been closed and consolidated. 
The Lakeland District will now include parts of 
Illinois. Zip codes 600,602, 610, and 611 will 
be included in the Lakeland District. The  
Upper UP in Wisconsin will now be returned 
to Michigan. The reason I mention this is  
because that part of Illinois is receiving FFS 
Flats (Flat Sequencing System) and some 
routes will be under a Special Rural Mail 
Count from May 9 thru May 21. No routes in 
Wisconsin will be counted under this Special 
Count but I think I can see the writing on the 
wall. Because Illinois is now in the Lakeland 
District, my assumption is that routes in the 
lower half of Wisconsin might be receiving 
FFS Flats sooner than later. I have not heard 
anything official, but if it makes financial 
sense, routes might start to see the FFS Flats. 
Remember that the piece count would have 
less of a time standard that a raw flat and this 
would be the cost savings for the Postal  
Service.  
 
With the reorganization, Wisconsin is still split 
by two districts, Northland District and  
Lakeland District. Even though we are all  
employed by the Postal Service, it seems to 
me that there are different interpretations on 
contractual issues and policies in each  
district. One example, the Northland District 
has the Peer Process which the Lakeland  
District does not.  
 
Please read further for the answers to the 
questions at the beginning of my newsletter.  
 
           1. This information was provided at our 
spring conference by our guest speaker           
Ken Mericle in April 2011.  
           2. To receive this information please at-
tend your county meetings, conferences or 
state conventions which are held every year.  
           3. This information was provided in our 
national magazine, which is published 12 
times a year and was provided at our spring 
conference.  

            

Continued on Page 20 
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MORE CHANGES é 

THEY NEVER 

STOP!!! 
By:  Roger Schewe 
 

One thing we know for sure 

when we work for the postal  

serviceéé.there will always be changes. As 

fast as one rule or procedure is put into place, 

another rule or procedure is being looked at 

to change it. That has happened now with the 

delivery and pick up of parcels.  

 

ôCarrier ð Leave If No Responseõ 

 Endorsement 

 

Changes have been made to the Handbook  

PO-603, Rural Carrier Duties and  

Responsibilities. When a parcel bears a 

òCarrier ð Leave If No Responseó endorsement 

on the parcel, the sending party is requesting 

and paying for that parcel to be attempted 

and left at the delivery address on the carriers 

first attempt. If it fits in the mailboxéé.great, 

leave it in the mailbox. If the parcel is too 

large for the mailbox, make a reasonable  

effort to attract the customer to the box to  

receive the parcel. Do this by sounding the 

horn or by hailing the customer.  If  

unsuccessful, you must deliver the parcel to 

any residence or business that is on the line of 

travel, or within one -half mile of the route and 

has a passable road leading to it. You are  

required to dismount to effect delivery, if 

there is no response to your efforts, to have 

the customer come to the vehicle, or if the 

customer requests that you do so.  In  

multi -tenant buildings, make every effort to 

deliver parcels to customers using existing 

building notification procedures.  

(PO-603 331.21) 

 

This does not open the door for carriers to 

now leave large parcels outside the  

customerõs mailbox. But when endorsed 

òCarrier ð Leave If No Responseó be sure you 

leave the parcel somewhere. You then must 

leave a Form 3849 (peach slip), Delivery/

Notice/Reminder/Receipt, with the  

It Is Located:__________ block completed, in 

the mail receptacle notifying the addressee of 

the parcel if left in an alternate location.  

Mailers who participate in the carrier release 

program understand that there are unsecured 

areas where the Postal Service will leave  

parcels and also understand that carriers will 

leave them without protection from inclement 

weather. (PO -603 331.22.b) Carriers are not 

liable for loss or theft when the customerõs  

instructions and postal regulations are  

followed.  

 

Other Parcels 

 

Uninsured parcels or parcels that do not  

require a signature may be left outside the 

box or in an unprotected location such as a 

stairway or uncovered porch ONLY when the 

addressee has given written directions for an 

alternate delivery location or the mailer  

participates in the Carrier Release Program by 

endorsing the package òCarrier ð Leave If No 

Responseó (PO-603 331.22) 

 

Customer Authorization to Leave 

 

If a customer has filed a written order stating 

that parcels too large for the box may be left 

outside the box or in another designated  

location, you may do so. (PO -603 331.22.a) 

 

Customer Service 

 

For those carriers worried about their  

customers and damage or theft of parcels  

after you deliver theméééérelax.  

This parcel release program is designed for 

mailers who want to get the parcels delivered 

in a timely matter and for customers who have 

expressed their displeasure with traveling to 

the local post office to retrieve a parcel they 

believe could have been delivered on the  

initial attempt. This has been neither cost  

effective nor good customer service.  

 

 

Continued on Page 21 
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òIF I AM NOT FOR 

MYSELF... 
By:  Dennis Nelson 

 
é then who will be for me?  

And if I am only for myself, 

then what am I?   

And if not now, when?ó 

 

This quote, from 1 st century Jewish scholar 

Rabbi Hillel, sums up everything a WIRLCA 

member needs to know about why we must 

contribute to our Political Action Committee.  

Even though these statements say all that 

needs to be said ð Iõm going to continue to 

drone on, as always.  Please read the  

quotation again.  

 

òwho will be for me?ó  Do you think that 

FedEx, UPS or Postal Managers are always 

looking out for your best interests?  No, but 

the NRLCA PAC is.   

 

òif I am only for myselfó  We are members of a 

group, who share common goals.  There are 

many things about which we will disagree but 

we must recognize that we are all in òthis 

thingó together.  Can you protect your job 

and retirement, all by yourself?  No, but the 

NRLCA PAC can.   

 

òif not now, when?ó  

 

Now is good.  Please write out a $100, $50 or 

$25 check payable to:  NRLCA PAC   Mail it 

to: 

 DENNIS R. NELSON 

 1002 55TH ST 

 AMERY WI 54001-3013 

 

President Kennedy said òone person can 

make a difference and every person should 

try.ó  Your contribution to PAC will  make a 

huge difference but only if you actually make 

the contribution.  Good intensions arenõt  

going to help - you must supply a little effort/

hard -earned -cash.  You should try . 

 

Since Iõve quoted someone from the Jewish 

and Catholic faiths perhaps I should give 

equal time to the Lutherans (I am Lutheran and 

know a thing or two about how they see the 

world).  An oft -heard expression in the  

Fellowship Hall is òso, who made the hot-dish, 

there (pronounced dare)?ó  Iõm not sure if I 

can link this activity to attempting to motivate 

you to contribute to PAC but I can say, for  

certain, that the Lutherans will make a ògroup 

effortó - someone will bring red Jell -O 

(pronounced yellow), too!  Thatõs all Iõm  

asking of anyone is to play a small part in a 

huge undertaking.   

 

A couple months ago, our National Office sent 

every member a letter, requesting a PAC  

contribution.  Included in that letter were  

instructions for establishing an òAutomatic 

Payroll Deductionó (from your paycheck) or 

òElectronic Fund Transferó (from your  

checking account).  Please consider enrolling 

in one of these options, for contributing to our 

Political Action Committee.  It doesnõt have to 

be a large amount but if enough members  

became òsustainingó PAC contributors we 

would be able to maintain a great deal of  

influence, on Capitol Hill.  

 

One more?  òMay you live in interesting 

times.ó  This is reputed to be an ancient  

Chinese proverb/curse ð but nobody has 

been able to prove itsõ origin.  There is,  

however, absolutely no doubt  that we are  

living in òinteresting timesó.  Stay tuned-in to 

find out just how interesting these times are.  

But donõt just watch from a distance get  

involved.  Contribute to our NRLCA PAC.  

 

The small print:  

The names of all PAC contributors, of $26 or 

more, will appear in the National Rural Letter 

Carriersõ magazine.  Those who have given 

$50, or more, are listed on the PAC page of 

our WIRLCA.org web site.  I will mail each 

PAC contributor a pin ð to show your fellow 

members that you òhave made a differenceó.  

PAC contributions are not tax deductible.       
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Whatõs  

Disgusting?!  

Union Busting!!  
By:  Barbara Bergsma 
 

On the evening of Saturday, 

February 26, as I pinned on 

my union buttons and made 

up the sign Iõd carry Sunday protesting at the 

Capitol in Madison; I couldnõt help but think of 

the rural letter carriers that came before me.  

 

Before the Postal Reorganization Act of 

1970  

 

Upon scoring in the top three on the civil  

service exam an applicant would be  

appointed to the rural letter carrier position 

by the political party in power in the  

executive branch of the federal government. 

There was an appearance of cronyism and 

there was the possibility of being dismissed 

when the political party changed.  

 

Congress set rural carrier salary. It was 

against the law for a carrier to petition  

congress for better pay. A huge problem in 

the early days of RFD was high turnover.  

Carriers were resigning because of  

inadequate salary. One route in existence for 

only 18 months had had six carriers.  

 

When horses were in use, before the carrier 

even left on their first trip, theyõd already 

spent 1/3 of their first yearõs salary on 2 

horses, a wagon and equipment; thatõs not  

including the feed and care for the horses.  A 

rural carrierõs salary was $600 per year. When 

motor vehicles came into use there was no 

EMA.  Carriers were required to live where 

they delivered mail and were responsible for 

finding their own subs.  

 

By 1916 the Post Office Department had  

dismissed two NRLCA presidents because of 

their advocating for better pay and working 

conditions. They had no recourse to get their 

jobs back.  

 

You Say Iõm a Union Member like itõs a  

Bad Thing 

 

This isnõt Republican or Democrat side-taking. 

Throughout the history of the NRLCA we have 

had many Republican supporters.  Most rural 

areas of the country are represented by  

Republicans.  Right now, we have at least one 

Democrat US Senator that is a big fan of 5 day 

delivery.  The protests in Madison were about 

being able to collectively bargain.  

 

I left Spring Conference feeling dispirited.  I 

couldnõt believe that people left the room and 

complained about guest speaker Ken Mericle, 

Madison School for Workers, and his presen-

tation on the protests in Madison that took 

place in late February through early March.  I 

could understand complaints of the length of 

the presentation, but on the subject matter? 

Really?! We were at a union meeting. Most in 

attendance were union stewards.  How could 

we not address the proverbial elephant in the 

room?  

 

    The protests were history in the making.  

 

Respectfully, Your State Historian  

From left to right:  Jayne Dunkle, Mary OõHerron,  

Cherie Du Lac, and Barbara Bergsma  
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WE ARE WHAT WE 

FEED UPON 
By:  Cherie Du Lac 
 

Warm Spring Greetings to 

You!   
 

80 degrees today! Do we 

dare believe that Spring is finally here?  
 

Time to put the sweaters and "snuggies" 

away, and bring out the shorts and sleeveless 

tops. Time to  figure out if we're going to fit in 

that swimsuit this year! Will a little diet and 

exercise do it, or is it time to give up and go 

shopping for a larger size?  
 

We all know the saying, "You are what you 

eat."  If that's truly the case; I picture myself as 

a big Hershey Kiss!  
 

Another picture comes to mind - we become 

what we feed upon.  One of my favorite 

Cherokee legends is titled:  
 

Two Wolves 
 

An old Cherokee is teaching his grandson 

about life. "A fight is going on inside me,"  

he said to the boy.  "It is a terrible fight and it 

is between two wolves.  
 

One is evil - he is anger, envy, sorrow, regret, 

greed, arrogance, self -pity, guilt, resentment, 

inferiority, lies, false pride, superiority, and 

ego." He continued, "  
 

The other is good - he is joy, peace, love, 

hope, serenity, humility, kindness,  

benevolence, empathy, generosity, truth, 

compassion, and faith.  
 

The same fight is going on inside you - and 

inside every other person, too."  The  

grandson thought about if for a minute and 

then asked his grandfather, òWhich wolf will 

win?"  The old Cherokee simply replied, "The 

one you feed."  
 

I love that last line:  

The old Cherokee simply replied, "The one 

you feed."  
 

It is that simple.  

We become what we feed upon.  

 

Mitakuya Oyasin  

Our Prayers are with the  

Families and Friends  

of those recently Departed  

John Allen 

James Bowersox 

George Fijalkiewicz 

Irving Hagen 

William Kahl 

Donald Kalsow 

Thomas Karas 

Keith Kohn 

Selmer Larson 

Celia LeClair 

Leland Lewison 

 Cyril Looker 

Eugene Manthey 

George Mondeik 

William Procknow 

Joseph Rebella 

Richard Roehrig 

George Smith 

Lyndon Station 

Waupaca 

Greenwood 

Rio 

New Holstein 

Neillsville 

Hayward 

Lodi 

Colfax 

Two Rivers 

Viroqua 

Fremont 

Madison 

Gleason 

Madison 

Mellen 

Chilton 

Downing 

CHANGE OF ADDRESS 
 

The WI RLCA uses the same address that you 

have on file with the USPS.  Therefore, if you 

need to change your address, you have three 

options:  
 

1. Use PS Form 1216, Employeeõs Current Mailing 

Address.  Send it to:  HRSSC, Benefits/

Compensation, PO Box 970400, Greensboro, NC  

27497-0400. 

2. Call the HRSSC at 877-477-3273, option 5.  Vali-

date your identity with your Employee ID num-

ber or USPS Pin, then option 9 to speak to a ser-

vice representative who will assist you.  

3. For carriers with PC access:  Log on to LiteBlue 

using your EID and USPS Pin.  Click on the 

Change of Address/Phone/Emergency Contact 

link under Employee Resources.  Your current 

information will be displayed.  To update your 

information, click the edit button, and youõre on 

your way.  Follow the prompts to review, confirm 

and save your changes.  Thatõs it, youõre done! 
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GARY ALLAN SENECA 

EDWARD BARTZ WILLIAMS BAY 

RICHARD BIERMAN SIREN 

LATISSHA COULTER MILWAUKEE 

MINDA ENGEL CHIPPEWA FALLS 

TERRI FULTZ SHEBOYGAN 

DAWN HALE MAUSTON 

RICHARD HALE MAUSTON 

WILLIAM HILL CRIVITZ 

ANNIE HUBATCH SPRINGBROOK 

JASON KOONTZ STOUGHTON 

MARVIN KORPI II BAYFIELD 

LORENE KUBIS FOUNTAIN CITY 

ANNETTE LARSON HARPERS FERRY 

NANCY LEIS MONDOVI  

JENNIFER LINDNER GREENWOOD 

PAUL MATTSON POPLAR 

LILLIAN MERING SLINGER 

TIMBERLY MILLAR COLUMBUS 

JOSEPH OSZUSCIK MILWAUKEE 

KAREN POLAKOWSKI GREENFIELD 

HANNAH RENNOCK COLUMBUS 

SARAH SCHNUR MERRILL 

RICKY SCHULTZ MENASHA 

BOBBI SNOBL EAU CLAIRE 

CHRISTENA SONNENBERG EAGLE RIVER 

DENISE SPINDLER SHAFER 

JOAN STEVENS ROCK SPRINGS 

MATTHEW VINER NEW AUBURN 

LYNN VINER JOHNSON CREEK 

JACOB WENTZ WAUKESHA 

BRANDON WITTMER BALDWIN 

ANN ZBLEWSKI SLINGER 

WELCOME NEW MEMBERS 

Remember, after you are a member for 1 full year, you will be receiving a  

$50.00 rebate check in the mail from the WI RLCA!!!  
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National Convention Delegates and First Alternate Guidelines 
 

1)  Mandatory attendance for all business meetings and caucus night.  
 

2)  Recommend attendance at the WI Breakfast  
 

3) First timers to National Convention -we recommend that you attend  

     the 1st timer seminar that is usually held on Monday afternoon from 2 -4 p.m. 
 

4)  During the business sessions:  
 

No phone calls, texting, or games played on phone as this is disruptive to 

others.  
 

Please keep sidebars to a minimum as this is disruptive to others.  
 

Dress casual is appropriate.  
 

No rearranging of chairs for feet unless a medical problems exists.  
 

Shopping or checking out vendors should be before session, after session or 

on breaks only.  

If you would like to be on the ballot to be a possible delegate to 

National Convention; fill out the form below and mail it to  

WI RLCA Secretary/Treasurer, Lois Graper postmarked by  

May 15th. 

Members seeking your vote  

to be Delegates to  

National Convention 
 

Your Vote Counts!  

As a member of the ballot committee for 

many years, I can assure you that EVERY 

VOTE COUNTS!  Thank you for the trust you 

placed in my ability to represent you at the 

2010 National Convention.  Thank you for  

taking time to vote.  Joan G Block  

_________________________________________________________________________________ 

I, Cherie Du Lac, would be extremely  

honored to be your delegate to National 

Convention again this year.  
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WISCONSIN GUIDELINES  

FOR 

MEMBER OF THE YEAR AWARD  
 

 

ELIGIBILITY FOR AWARD 

 

Any member of our Association may be nominated as a candidate for the Outstanding 

Member of the Year Award. 

State Association Officers should not be arbitrarily selected for the Award, nor should 

they be prohibited from consideration.  Officers have been chosen to lead and serve, 

but is frequently demonstrated that their services go far beyond the routine duties of 

the office and, thus may be worthy of selection. 

Consideration shall be given for service rendered in the immediately proceeding 12 

month period.  Such policy will encourage each carrier, even the newest one, to work 

to achieve the award during the current year. 

 

CRITERIA FOR SELECTION 

 

The service rendered by the candidate to the rural Letter Carriersô Association. 

Attendance and participation in local, state and national meetings. 

Willingness to accept responsibilities and dedication in performing these duties. 

Fraternal attitude toward others of the Rural Letter Carrier craft. 

 

NOMINATION OF A CANDIDATE 

 

 One letter on community activities may be submitted with a maximum of 2 pages in    

length. 

 The letter of recommendation must be signed. 

 Nomination letter should be submitted with a brief resume of the membersô  

 accomplishments. 

 All information must be postmarked by June 17th, 2011 and sent to  

 the state secretaryôs office.  

 

COMMITTEE SELECTION FOR MEMBER OF THE YEAR AWARD 

 

One board member will select five members from different areas of the state. 

Board member will be selected at pre-convention board meeting. 

 

Any questions?   

 

Call the State Sec/Treasurer, Lois Graper. 

715-754-1352 
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Page 5 Continuedð To Be or Not To Be  
 

If you arenõt a member yet, please consider 

filling out the 1187 that is located on page 29 

in this magazine and send it to:  

  Lois Graper  

                       W10980 Riverside Rd      

                       Marion WI 54950 -9020 

 

If you have any questions or comments you 

can contact me at 715-754-1352 or email me 

at:sec.treas2@frontiernet.net   Thank you    LG  

__________________________________________ 

Page 7 Continued-Uno, DUO  
 
     *  RDWL (relief day work list) and Matrix 
will be merged and continue based  
upon the receiving office.  
 
     *  Formula Office -If receiving office is a 
Formula Office, a recalculation will occur and 
relief days will be reassigned as needed. If 
receiving office is not a Formula Office all  
relocated routes will revert  
to a Saturday relief day.  

 
Relief carriers 
 
     *  Des 74 & 79 will remain in a leave  
earning status when assigned to the same 
route, even though the route number may 
have changed.  
 
     *  Training pay in relation to having not 
served route in past 12 months  
will apply -Art. 9.2. M.3.  
 
     *  Leave Replacement assigned to an  
auxiliary route will continue that assignment -
There is NO òbumpingó. If there is no leave 
replacement assigned to the auxiliary route 
from the losing office, the assignment will be 
offered according to Art. 30.2. G. There will 
be no change to the existing auxiliary route in 
the receiving office, unless there is no leave 
replacement assigned, then  
Art. 30.2.G applies.  
 
As with any new process, there will be  
situations that I have not addressed, so please 
contact your local, area, assistant  
or State Steward. 
 
Remember, stay involved and stay informed!  

 

Page 9 Continued-Devil is in Details  
 

New grade 5 APWU craft employees (clerks) 
will have six additional steps to climb to get to 
the same step as current employees started at 
in the past.  They will start off making $5688 
less and will take more than 4 years to get to 
the current starting step. In addition, they will 
top out at step J, which is currently paid 
$47319, $4740 less than current APWU craft 
members at step O (the current top step).  
Obviously, with contractual and cost of living 
increases these salaries will change but itõs 
clear that any new hires will earn substantially 
less over the course of their careers than cur-
rent employees.  In 1991 two additional steps 
were added to the bottom of the rural carri-
ersõ pay scale, currently an RCA hired before 
August 24th 1991 is paid $3.52 more than those 
hired after.  RCAõs hired after that date 
worked an additional 192 weeks once they 
made regular, to get to the same pay as those 
hired prior.  

The APWU contract also includes several 
work rule provisions that likely would not be 
applicable to the rural craft.  If we are offered 
a contract Iõd expect there to be several rural 
carrier specific provisions also, possibly  
including changes in our standards.  
 

At this time the NRLCA has not been offered 
any tentative contract, but the parties are still 
talking. If they are able to come up with a  
tentative contract to bring to the membership 
for a vote, please take the time to consider the 
ramifications not only on yourself but on  
future rural carriers.                                        TB 

Page 10 Continued-State Steward 
 

          4. All count information is provided in 
our National magazine Wisconsin State  
Newsletter and many of the count training  
sessions our association holds throughout the 
state. 

 

         5. This information was given at our 
Spring Conference and is also provided in 
this newsletter.                                          

Members please encourage nom mem-
bers to join. Non members please join the  
National Rural letter Carriers Association The 
information alone is worth the cost of mem-
bership. Regular Rural Carrier pays $439.00 
year or $16.88 a pay period. RCAõs pay $152 
per year or $5.85 a pay period.  

Hereõs hoping for a strong and vital 

new membership.                                           LVP CG 
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Page 11 Continued-More Changes  
 

Scanning Parcels 
 

Always remember to scan the Delivery  
Confirmation and USPS Tracking barcodes as 
delivered.  That leads us right in to another 
major change which recently took place.  
 
Postal managers are now requiring carriers to 
scan barcodes on all prepaid parcels  
collected on the route. This is a change in  
duties, additional duties which you were not 
compensated for during your most recent 
mailcount.  While many carriers have  
contacted their steward requesting  
compensation; our National Board has  
decided not to pursue additional  
compensation at this time.  
 
Article 9.2.C.b states: Whenever a carrier 
represents that certain unusual conditions or 
special services were not reflected in the latest 
evaluation, the evaluated time may be adjusted 
by an appropriate allowance as determined by 
the Employer. Such additional allowance may 
be authorized only when the carrierõs actual 
work time exceeds the current evaluated time 
for the route.  
 
Further, Article 9.2.C.14 states: When daily 
recurring work duties other than traditional  
service functions are added to or removed from 
a route after the latest route evaluation, the  
Employer shall promptly determine time  
requirements for such added or removed duties 
and authorize any appropriate adjustment of 
evaluated compensation.    
 
So what does all this mean? Our National 
Boardéé..YOUR National Board has defined 
these two paragraphs in our contract.  
Paragraph one, 9.2.C.b would allow  
compensation for unusual conditions or  
special services not present during your last 
count only if your actual work time exceeds 
your current evaluation. The second  
paragraph, 9.2.C.14 would allow  
compensation for recurring work duties only 
if those duties are other than traditional  
service functions. Scanning parcels is  
considered traditional service functions. If 
you are instructed/directed to scan prepaid 
parcels collected, make a notation on your  

PS Form 4240 (timesheet) in the comments 
column, so you can reference the date of the 
instructions/directions if management  
decides to stop these scans prior to your next 
mail count. Your National Board believes we 
will receive credit for these collection scans 
during our next mail count. You should not 
have to punch in zip codes when scanning 
parcels collected.  
 
There are situations where you should not 
have to scan the barcodes on each and every 
parcel collected. When picking up bags/
boxes/tubs/trays of parcels during a count 
they normally are counted as one (1) piece or 
one (1) parcel collected. You should not scan 
individual items or sort through items when 
collected in bags/boxes/tubs/trays. That is 
clerk work unless your manager has  
previously compensated you for handling 
those items individually during your count.   
If you are instructed to go through bags/
boxes/tubs/trays, please contact your  
steward.  
 
Your manager may also instruct you to scan 
Carrier Pickup Parcels individually as well. 
Note that also on your PS Form 4240 in the 
comments section for future reference.  
However, if the customer presents a PS Form 
5630 (Shipment Confirmation Acceptance  
Notice) at the time of the Carrier Pickup then 
you should only scan the PS Form 5630 and all 
parcels should be identified with the PS Form 
5630. (Even if the number of pieces does not 
match what is on the PS Form 5630, the carrier 
should only be required to scan the PS Form 
5630 and not each individual piece, with the  
exception of parcel return (PRS) or  
merchandise return service, these cannot be 
manifested on a PS Form 5630.)  
 
Change is constant when working with the 
United States Postal Service. Many changes 
are for the good of the service. Some changes 
are tough to accept. When in doubt, ask  
questions.  
 
If you have any further questions relating to 
delivery of parcels, picking up parcels,  
scanning parcels or any other contractual  
issueséérememberéé..contact your Union 

Steward.                                                             RS 
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Page 8 Continued-Answers  
 

41. Priority parking of rural vehicles over non -

delivery vehicles.  

42. Right to a rural bulletin board.  

43. Waiver of liability for accident damages in 

the course of duty to USPS vehicles. 

44. Right to take a lunch in segments and to 

travel a reasonable distance off line of travel 

to take a lunch stop.  

45. Right to notice if schedule changes are to 

be made.  

46. Right to full EMA even when acts of God 

prevent carriers from completing the route.  

47. Carriersõ right to be notified in advance of 

route adjustments and afforded an opportu-

nity to submit comments in writing.  

48. Prohibition from assigning regular carriers 

to work on other routes.  

49. Right to require USPS to hire a sub for 

every route.  

50. Elimination of multiple probationary peri-

ods. 

51. Right of relief employees to move to a va-

cant route assignment.  

52. Specified procedures for offering vacant 

route assignments to relief carriers.  

53. Dual assignments to auxiliary route and 

regular relief assignment.  

54. Right of a relief carrier to a relief day when 

working J and K routes over 6 days.  

55. Right to work evaluated hours of a route for 

the week rather than being pulled off the 

route at 40 hours.  

56. Sunday work for relief carriers.  

57. Specified payment for relief carriers work-

ing auxiliary assistance on other routes or 

making Express mail runs or other duties at 

the hourly rate.  

58. Specified 1 box per mile for conversion of 

a HCR route. 

59. Right to DPS reviews and automatic retro-

active adjustments if the reviews indicate a 

pattern of errors or problems with DPS.  

60. Retreat rights for substitute carriers.  

61. Time limit waivers when there is a pro-

posed notice of removal and a notice of re-

moval issued to a carrier with veteranõs pref-

erence rights.  

62. Specific appeals process for veteran pref-

erence carriers exercising MSFB rights and 

grievance rights.  

63. Procedures to place long term injured ru-

ral carriers into dummy route to protect their 

status and allow routes to be posted for the 

carriers who have been serving the routes 

long term.  

64. Rights of relief employees and protections 

when they are injured on duty to allow bids 

for new routes.  

65. RHD vehicle purchase incentive.  

66. Right of rural carriers to purchase excess 

RHD vehicles prior to other employees or the 

general public.  

67. Right to a safe work environment, correc-

tion of unsafe working conditions and changes 

in safety reporting and monitoring of safety 

hazards. 

68. Increased time for parcel delivery.  

69. Increased time for scanner and signature 

confirmation.  

70.  Right to leave sharing procedures.  

71. Pre-tax payment of healthcare premiums.  

72. Sick leave for dependant care.  

73. Carrier rights when vehicles are assigned 

to routes.  

74. Automation waivers for routes identified as 

targets for automation and rebuild rights for 

routes impacted by automation.  

75. Prohibition from USPS citing overturned 

discipline, keeping it in employee files or ref-

erencing it in subsequent discipline.  

76. Excess payment for overburdened routes 

for relief carriers working routes over 57:36 

and for which the route was flagged.  

77. Rights of regular carriers to be hired as 

RCAs. 

78. Rights of retired carriers to be employed 

as relief employees.  

79. Clearly defined the policies for determin-

ing and maintaining rural delivery territory as 

rural territory.  

80. Negotiated compensation so that carriers 

on annual or sick leave are paid overtime 

when their routes are evaluated over 40 

hours. 

81. When rural carriers are finished with their 

work for the day, they can leave the office.  

A work system and compensation system that 

minimizes supervision.  

Continued on Page 23 22 



 

 

FOR SALE 
 

2003 Ford F-150:  new radio, new struts, always maintained.  Runs Good!  Recently Retired.  

Butternut, WI  Call for details and pricing.  

715-769-3725  Ask for Martha.  

 

********************  

One large lot of parts from/for a 1995 Jeep Cherokee. Includes 1 -set of running boards (used), 

used bumpers & grill guards, at least 1 -used radiator, several mounted tires, factory roof rack, 

full set of BRAND NEW skid plates & rocker panel guards, 2 -options for right hand front window 

delivery, & many odds & ends --truck was driven on the route for 8 years or so. The new parts 

alone retailed for around $1,000 - 1,200. Asking $500 for the lot.  

608-921-0108          Brian Weeden          brwe@att.net 

********************  

1995 Jeep Cherokee 4x4 for sale.  Factory right hand drive - no conversion kit.   

83,500 miles.  Only 35,000 route miles. Excellent in snow.   I have an llv and do not need this  

vehicle.   Excellent mail vehicle.   For pictures email: muskiematt@att.net  or call 262 -993-1839. 

Page 22 Continued-Answers  
 

This is a summary of what our Rural Letter Carrier union has done for us. In addition,  

membership in the Rural Letter Carriersõ union allows members to participate in health  

insurance plans for RLC and for RCAõs. We also have a wonderful automotive insurance  

provider, GMAC, that works with the rural carriers in providing affordable full coverage for your 

route vehicle and your other vehicles and homeowners insurance. The NRLCA sends you, a 

member, their monthly publication to keep you informed on contractual items and legislative 

topics that affect all of us.  

 

The NRLCA also gives us the opportunity to meet with fellow carriers on a county, state , regional 

and national forum to determine the direction of our association and provide a forum to air our 

concerns and ideas.  

 

What a great deal!!!   

 

Join today and keep participating.  

 

See you in June at our state convention.                                                                                                  VG 

THIS AND THAT AND ALL THAT STUFF! 

The Post Office bulletin board is a great place to find out whatõs going on with our 

employer.  Itõs also a great place to find postings of fellow Rural Carriers or other 

Postal employees that may be in need of Donated Leave.   

Be sure to check it periodically  to see whatõs up! 

You can also sign up to receive pertinent information right to your e -mail box.   

Simply send an e -mail to enews@wirlca.org  
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NOTE:  ALL CONSTITUTION CHANGES SHOULD BE POSTMARKED/MAILED TO STATE SECRETARY 

LOIS GRAPER W10980 RIVERSIDE RD MARION WI 54950-9020 BY JUNE 18TH 2011.  ANY PROPOSED 

CONSTITUTION CHANGES BROUGHT TO STATE CONVENTION AFTER  

1:00 PM ON THURSDAY JUNE 23RD 2011 WILL NEED TO BE ADDRESSED UNDER  

NEW BUSINESS DURING THE STATE CONVENTION PROGRAM 
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NOTE:  ALL RESOLUTIONS SHOULD BE POSTMARKED/MAILED TO STATE SECRETARY  

LOIS GRAPER W10980 RIVERSIDE RD MARION WI 54950-9020 BY JUNE 18TH 2011.  ANY PROPOSED 

RESOLUTIONS BROUGHT TO STATE CONVENTION AFTER  

1:00 PM ON THURSDAY JUNE 23RD 2011 WILL NEED TO BE ADDRESSED UNDER  

NEW BUSINESS DURING THE STATE CONVENTION PROGRAM 
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Wisconsin Rural Letter Carriers Board Meeting 

 10:00 A.M., February 28th, 2011 

Stevens Point, Wisconsin 

  

1. Call to Order: This meeting of The Wisconsin Rural Letter Carriers Association was called to 

order at 10:00 am by President Lisa Wojnarowski. Those present: Vice President Louan Friend, 

Secretary/Treasurer, Lois Graper, Assistant Secretary/Treasurer, Ronald Berg, Chairman of Ex-

ecutive Committee Chuck Groth, Executive Committeeman Vickie Galgowski and Executive 

Committeeman Tom Bittner. Also attending; State Steward Linda Vanden Plas and Thomas 

Murray U.S.Department of Labor, Office of Labor Management standards.  

2. Dept. Of Labor Audi t findings:    Thomas Murray presented results of Department of Labor 

(referred to from now on as DOL) Audit of the 2009 financial status of the WIRLCA. It is duly 

noted that this was a random audit of the WIRLCA books. The DOL found the Association had no 

violations of any labor laws during this time frame.  Thomas Murray did commend the Associa-

tion on its record keeping and had a few suggestions to improve our pay vouchers used by the 

stewards and the board.  Board recessed for 15 minutes at 12:06 pm while Mr. Murray left the 

meeting. Meeting resumed at 12:20PM.  

3. Financial Report:  Lois and Ron presented the financial statement and balance sheet to the 

board. Board members were directed by Ron to go over the summary of income and expenses 

as presented and return with additional input at April 1 st board meeting.  

 4. Steward Reports: Steward activity was reported by State Steward Linda Vanden Plas, Assis-

tant Stewards; Chuck Groth, Tom Bittner, and Luann Friend. It was noted that the discipline use of 

removal is statistically on the uptrend. Linda Vanden Plas explained to the board the RATS 

(Route Adjustment Team) being implemented to the Northland District. Northland District is re-

questing WIRLCA board suggest a representative to be on the RATS team.  After discussion the 

board decided they needed to have more information prior to making this decision, including 

who will be paying the said appointee and if it would be considered a management position thus 

affecting a personõs union officers status.  Linda is to get the information to the board as soon as 

possible so a decision can be made at April 1 st meeting.  

5. Steward Training: Linda informed the board that there were currently 16 people signed up 

for training at the spring conference. The board questioned on how trainees were going to be 

able to participate in the conference and training. Linda stated that she was confident that all can 

be accomplished.  No Action Required.  

6. Northland Labor Management: Lisa and Chuck attended the Labor Management meeting 

held in Minneapolis MN. The major topics were DUO (formerly DUR) now being implemented in 

the Northland District. RATs and PEER were also discussed. Lisa informed the board that Lake-

land Labor Management meeting was to be held in Milwaukee on March 4 th. 

7. Spring Conference: A discussion was held concerning spring conference which will be held 

at Wisconsin Dells on April 2 nd and 3rd . County secretary and president training will be held on 

Saturday April 2 nd.  PAC representative Dennis Nelson is sponsoring a PAC social/fund raising 

event Saturday evening April 2.  A motion was made by Lois, and seconded to pay $75.00 to 

county presidents and secretary/treasurers that attend the officers training on April 2 at Spring 

Conference.  Motion carried unanimously.  

8. Legislative Conference:  Lisa and Louan will be attending the legislative conference in 

Washington DC May 21 st thru May 25th. Discussion was held concerning sending WIRLCA PAC 

rep Dennis Nelson to Washington also. A motion was made by Tom Bittner and seconded to also 

send Dennis Nelson to Legislative seminar in Washington DC.  Motion carried unanimously.  
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FINANCIAL REVIEW MEETING 

APRIL 2, 2011 

CHULA VISTA, WISCONSIN  DELLS WI 

WI RLCA Board Members present: Lois Graper, Vicki Galgowski, Louan Friend, Lisa Wo-

jnarowski, Chuck Groth, Linda Vanden Plas.  

Ron Berg and Tom Bittner were excused to attend the District Committee meeting.  

Financial Review Board present: Roger Dobbe, Kate Gane, Sue Becker.  

Called to order at 4:23 pm  

Roger Dobbe gave an overview of the results.  

The board members answered questions on inventory, budget, vouchers and certificate of de-

posits.  

One of the books is missing and a replacement book will be made up and sent to Kate Gane.  

The members of the Financial Review Committee will meet again on June 24 th at 9 am. 

We adjourned at 4:50 pm.  

Respectfully submitted  

Lois Graper WI RLCA Secretary/Treasurer  

9. Election Intensions:  Lisa, Lois, and Vickie declared they are seeking re -election at 2011 

State convention.  

10. Midstates Conference; A discussion was held concerning Midstates Conference being held 

in Des Moines Iowa May 6 th thru May 8 th. At this time Ron distributed flyers with information on 

the event. Board will be discussing Midstates again and addressing who will attend at the April 

1st board meeting.  

11. Monthly Pay Stipends:  A discussion was held on pay stipends. Board members are to note 

the duties of each position and bring them to the April 1 st meeting for a study to see if they are 

currently adequate.  

12. Recruiting and Membership: A discussion was held on current membership.  Ron sent out 

a recruitment letter developed by Lois and Ron to 758 non members a week before this meeting. 

Ron is going to check into the possibility of outsourcing the printing and mailing of these letters 

in the future to save the association money in this process. He will bring more information to the 

next meeting.  

13. Upcoming events: The spring board meeting will be held April 1 st, 2011. Spring Conference 

is scheduled for April 2 nd and 3rd , 2011 in Wisconsin Dells. WI RLCA State Convention will be 

held at the Howard Johnson Hotel and Convention Center in Wausau on June 24 th, 25th and 26th 

2011.The fall board meeting will be held Oct, 14th, 2011. Fall Conference will be on Oct 15 th and 

16th, 2011 at a place to be determined.  

14. Newsletter: The next newsletter deadline is April 15. A discussion was held concerning the 

current printer.  Timeliness of printing is to be addressed with the print shop by Lisa, editor of 

òThe Wisconsin Rural Carrieró 

15. Financial Review:  Lisa reported that Sue Becker is being added to financial review com-

mittee. She is actively seeking another member and will update at April 1 st meeting.  

18. District Committee:  Ron is planning a meeting of the district committee Saturday April 2 at 

4pm immediately following county officer training.  

23. A Motion to adjourn at 3:11 PMó was made by Lois, and seconded.  Motion carried unani-

mously.  

 Respectively submitted by:  Assistant Secretary/Treasurer Ronald Berg  
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Thank you to all of the volunteers listed below!!!   
Iõve tried to put you each on the committee that you originally signed up for, if for some reason 

you are unable to make it, or would prefer to be on a different committee, please e -mail me at 

wojo@wirlca.org.  

Also, the first name listed would be the chairperson for that committee.  If you would prefer not 

to be the chairperson, please contact me as well.  
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2010-11 National Auxiliary Humanitarian Project 
 

A Program of Compassionate Friends 
 

The story of the The Compassionate Friends (TCF)  is one of loss, but also of the love, caring, and sharing that have 

emerged from those committed to the idea that òWe Need Not Walk Alone.ó  The mission of TCF is to assist families 

toward the positive solution of grief following the death of a child.  TCFõs vision is that everyone who needs us will 

find us and everyone who finds us will be helped.  Project items are available for purchase from the Auxiliary  

Officers.  Monetary donations are also accepted and very much appreciated.  
 

Americanism Project ð Cell Phones and Phone Cards for Soldiers.  The Auxiliary is joining with òCell Phones for 
Soldiersó by collecting old cell phones this year.  Proceeds from these phones will be used to purchase calling 

cards so that our troops can stay in contact with their families.  Collect and bring used cell phones to the State  

Convention and give them to any Auxiliary Officer.  
  

WIRLCA Auxiliary Scholarship Forms 
 

If you have a son, daughter, grandson, or granddaughter that is graduating from high school this year, they are  

eligible to apply for the Wisconsin State Scholarship.  Forms are available from any Auxiliary Board Member or you 

can copy it from the previous newsletter .  Please remind the student to accurately follow directions and include  

everything that is requested.  Students will be disqualified for either of the above.    Deadline for the applications is  

May 20 th and should be sent to Auxiliary Secretary/Treasurer June Strobel.  

WIRLCA AUXILIARY OFFICERS - 2010-11 

  

President      
 Diane Susa 

 10686 County Road Bb 

 Marshfield, WI  54449 -9559 

 715-676-3376 

 dmlord@tds.net  

Vice-President   
 Kathy Lueck 

 1417 Oak Street 

 Watertown, WI  53098 -1136 

 920-262-1980 

 bkmlu@charter.net  

Secretary/Treasurer  
 June Strobel 

 N4431 Daley Road 

 Hustisford, WI  53034 -9742 

 920-349-3782 

 strobelite@frontier.com  

Executive Committee Chairperson  
 Jane Hilgendorf  

 N7437 Old Hwy 28 

 Horicon, WI  53032 -9736 

 920-485-2576 

 hilgendorf2576@sbcglobal.net   

Executive Committee Member 

 Betty Lilley  

 2941 Hwy 80 

 Wisconsin Rapids, WI  54495 -9388 

 715-884-6592 

 bjboop@tds.net  

Junior Sponsor 

 Karen Rasmussen 

 N55W31185 Cty Rd K 

 Hartland, WI  53029 -9305 

 262-367-2330 

 pamaras@sbcglobal.net  

JUNIOR OFFICERS - 2010-11 

 

President   
 Rachel Rasmussen   

 N55W31185 Cty Rd K 

 Hartland, WI  53029  

 262-719-9763 

 rachjraz@sgmail.com  

Vice President   
 Kyle Schewe 

 299 Prairie View Street  

 Oregon, WI  53575  

 608-669-2552 

 kyleschewe@yahoo.com  

Jr. Vice-President  
 Kevin Schewe 

 299 Prairie View Street  

 Oregon, WI  53575  

 608-333-9387 

 kaschewe@yahoo.com  

Secretary   
 Lily Zeich  

 408 N. Pine Street 

 Orfordville, WI  53576  

 608-302-1029 

 zebra3ducktape@yahoo.com  

Treasurer   
 Katlin Zeich  

 408 N. Pine Street 

 Orfordville, WI  53576  

 608-302-1029 

 zeick9337@students.uwc.edu  

Chaplain    
 Jon Jandourek 

 N5080 Old 54 Road 

 Shiocton, WI  54170 

 920-636-6764 

 jjandourek95@centurytel.net  
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Area Steward Post Office Assignments 
 

 

Fred Resch Home PO Antigo 

Hm 715-449-3026 wk 715-627-4812 
Aniwa, Bowler, Elcho, Gleason, Gresham, Hatley, Merrill, Neopit, Pelican Lake, Ringle, Summit Lake, Wittenburg  
 

Barbara Bergsma Home PO Avoca 

Hm 608-532-6007 wk 608-532-6880  

cell 608-604-4715 
Blue River, Boscobel, Fennimore, Hazel Green, Lancaster, Linden, Montfort, Mount Hope, Plain, Potosi,                    

Prairie Du Chien, Richland Center, Spring Green, Stitzer, Highland  
 

Marilyn Laporte Home PO Spooner 

Hm 715-635-2560 wk 715-635-6919 
Birchwood, Cameron, Minong, Rice Lake, Sarona, Shell Lake, Springbrook, Trego  
 

Gary Pingel Home PO Tomah 

Hm 608-343-9917 wk 608-372-5611 
Arkdale, Banjor, Camp Douglas, Cashton, Kendall, Mauston, Necedah, New Lisbon, Norwalk, Sparta, Warrens,    

West Salem, Wilton  
 

Al Muench Home PO West Bend 

Hm 920-994-4436 wk 262-334-3677 
Adell, Allentown, Beaver Dam, Cascade, Fredonia,  Lomira, Random Lake, Sheboygan, Sheboygan Falls, Waupun  
 

Debra Dowen Home PO Omro 

Hm 920-290-2903 wk 920-685-5199 
Berlin, Coloma, Hancock, Menasha, Neenah, Neshkoro, Pine River, Plainfield, Ripon, Rosendale, Van Dyne,          

Wautoma, Wild Rose  

State and Assistant State Steward Assignments by Area 
 

Linda Vanden Plas -- State Steward 
1610 S. Ridge Road 

Green Bay, WI 54304 

Phone 920- 498-2948 
Email: evandenplas@new.rr.com  

First 3 digit zip code areas 541, 542, 543, 544, 545,  

ALL area codes 

 

Roger Schewe 

Phone 608-692-5621 
Email: rschewe@charter.net  

First 3 digit zip code areas 535, 537, 538  
 

Charles Groth 

Phone 715-634-3948 
Email: cgroth@wirlca.org  

First 3 digit zip code areas 540, 547, 548  

 

 

State Steward Hours 

 

Monday        7:00-11:30 AM  1:00-9:00 PM 

Tuesday        7:00-11:30 AM  1:00-5:00 PM 

Wednesday  7:00-11:30 AM  5:00-9:00 PM 

Thursday      7:00-11:30 AM  1:00-5:00 PM 

Friday           7:00-11:30 AM  1:00-5:00 PM 

Tom Bittner 

Phone 920-273-0760 
Email:tombittner@wirlca.org  

First 3 digit zip code areas 530, 531, 532, 534, 549  
 

Louan Friend 

Hm 608-587-2053 cell 608-697-8113 
Email jklmf@hotmail.com  

First 3 digit zip code areas 539, 546  
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WI RLCA Lisa óWojoô - Editor 
1202 S. 49th St. 

West Milwaukee, WI  53214-3526 

 

DONALD L.  MASTON 

NRLCA- EXECUTIVE COMMITTEEMAN 
 

 

Don was elected to the National board in 2008 at the 

104th National Convention in Lexington Kentucky to a 

four year Executive Committeeman position. Don is 

currently assigned to the Southwest, Western and  

Pacific Areas covering seventeen States.  

 

His route is a non-L, K43 in Malibu Canyon California, 

serving 350 mounted boxes and is 47 miles long. Don 

has been handling automated mail since 1991 and his 

route is receiving both DPS letters and DPS flats.  

 

Don has experienced just about every type of route 

having carried business routes, apartment routes, and 

heavy L routes. He has used both POVõs and LLVõs and 

has worked in 3 different Post offices in 2 Postal  

Districts.  

 

He served on the California State Board as a  

Committeeman for 3 years, Vice -President for one 

year, State President for two years and served as  

Californiaõs full time State Steward prior to being 

elected to the National Board.   

 

Don served as a member of the National Legislative 

Committee, Steward Task Force One and on the  

National Resolutions Committee. Don is happily mar-

ried to his lovely rural carrier wife Michelle and has 

two teenage daughters, Samantha and Taylor.  

Come to the State Convention June 24th-26th to meet your National Officer, Don Maston 


