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First and foremost, I would 

like to thank the hard-working 

crew from Grant/Iowa 

County, for hosting a FABU-

LOUS Convention.  Next, I 

would like to thank all of you 

that show your continued support for me as your 

President, I will always strive to do my very best for 

our association.  And, prior to getting into the ómeat 

& potatoesôé  I would like to proudly announce 

your Association Member of the Year, Barbara 

B e r g s m a ; 

and your 

A u x i l i a r y 

Member of 

the Year, 

Karen Ras-

m u s s e n . 

They are both wonderful, hard-working ladies and 

are EXTREMELY deserving of this prestigious 

award. 

We started off on Friday Morning with retirement 

seminars presented by Sandra Donnell, she too is 

a w e s o m e !  

On Friday 

afternoon, we 

had our new 

District Man-

ager, Chuck 

Howe, come and address our group.  It was great to 

meet him, and we look forward to working with him 

in the future. Bob Odell, Milwaukee Manager HR 

was also in attendance to talk 

to us about office environ-

ments, and answer questions. I 

also want to send a SUPER 

Thank You to all that served on 

committees throughout the con-

vention.  We couldnôt have done 

it without you. 

You can read about the Friday 

night festivities further on in this 

issue.   

On Saturday, we got down to 

business.  The membership voted 

to change the Constitution to give 

each County unit the choice to 

pay for their assigned officerôs 

meal, at their county meetings.  They also voted to 

clean up a lot of the language, and to have the Vice 

President maintain and update the Guidelines for 

State Convention Hosting.  The State Constitution 

was also changed to pay the Assistant State Stewards 

mileage to attend County Meetings, at the request of 

the County, and upon the approval of the State Stew-

ard & President. 

The Resolutions that were passed and will be sent to 

National for voting are as follows: 
The NRLCA will not accept a contract proposal from 

the USPS that does not include level 6 or higher pay. 

Any piece collected, larger than a letter, which we 

weigh, rate, and affix postage; be credited as an ordi-

nary parcel accepted for mail count purposes. 

RCAôs should get their COLA the same time as the 

Regular carriers. 

Rural Carriers with locked pouch credit be compen-

sated for locked pouch credit or actual time for all 

duties associated with handling and transportation of 

locked pouch duties, whichever is greater. 

On Sunday, we started off with a meeting of Na-

tional Convention delegates, and what is expected of 

them.  We discussed the proposed National Steward 

System, answered  questions, held elections, and if 

you werenôt there, you missed a GREAT convention.  

There is a ton of valuable information in this issue, 

be sure to check it out.   
 

Respectfully, 
 

Lisa óWojo' Wojnarowski, President 
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ACCIDENT PROCEDURE 101 

 

 
 
Well, the unthinkable has happened!!!  After all the 

safety procedures, vehicle inspections and defensive 

driving techniques, you have had an accident!!!    
 

Now what do you do??? 

 

First, letôs take a step back and review the different 

types of accidents.  Vehicle Accidents and Indus-

trial Accidents. 
 

An industrial accident is any occupational illness, 

injury or traumatic injury. An occupational illness 

or injury occurs cumulatively over time. No one 

specific incident can be identified as causing the 

illness or injury. Traumatic injuries have a specific 

time and place.  Always report any accident or in-

jury to your supervisor or post master immediately. 
 

When faced with a vehicle accident the first step, 

after securing your mail, is to ensure the well-being 

of those involved.  
 

 

 

Use your accident kit for phone numbers and spe-

cific procedural instructions. Call for medical assis-

tance and law enforcement. Always contact your 

supervisor!!!  Control the scene ï keep the accident 

from becoming any worse. Get the name of any 

possible witnesses and no matter what, never leave 

the scene of an accident.  Donôt move the vehicle 

unless instructed by the police to do so, and never 

admit fault or liability. 
 

If your vehicle accident involves a tree that impul-

sively jumped in front of you rather than another 

vehicle; again, secure the mail and contact your su-

pervisor immediately!!!  
 

If you drive your personally owned vehicle (POV) 

on your route, it is important that your insurance 

includes the Federal Torte Claim Act. With this 

clause in your policy, your vehicle is covered by 

your insurance but any other property damage will 

be covered by the Postal Service. 
 

Once you get all the accident forms filled out with 

your supervisor you may be looking at possible dis-

cipline.  Your previous discipline will determine 

what discipline, if any, you can expect. Manage-

ment will request ónext progressive discipline.ô 

Your next step is to contact your Steward. 

 

Letôs be safe out there!!! 

 

Louan Friend, Vice President / Assistant State  

Steward 
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NATIONAL CONVENTION -  

WORK OR VACATION?  

 

 

Many times we hear that it is just a vacation. 

 

It would be wonderful if more of our members would 

sign up for the opportunity to be elected as delegates 

to this convention; so they could find out for them-

selves how much work, and fun, it can be. 

 

What is done at the National Convention?   

 

Well, the fun part starts on Sunday evening with a 

Meet and Greet Reception.  This is a great time to 

meet other carriers from all over the United States. 
   
Monday activities are only required for the state offi-

cers, PAC chair, state editor and the Provident Guild 

representative.  Although, any of the attendees that 

wish to sit in on the officer meeting that is held Mon-

day afternoon are welcome to sit in and listen; this is 

a preview of what to expect in the coming days.  

Also, there is a wonderful seminar given on Monday 

afternoon for the first-time attendees that I would rec-

ommend to anyone. 

  

For most of the attendees the excitement begins on 

Tuesday.  Going to the Wisconsin Breakfast is a great 

way to start the convention.  We get together as a 

group and share the opportunity to sit at the same ta-

ble with a national officer or with people that will be 

running for a national position.  Breakfast is a perfect 

time to discuss conditions of our workplace and get a 

feel on who might be the best candidate.  From break-

fast, we proceed to the convention center to hear from 

various speakers. This is when it is mandatory for all 

delegates and the first alternate to be present.  It is 

always interesting to listen to the legislative report.  

Paul Swartz and Kevin Talley explain what the mem-

bers of Congress are up to. Paul and Kevin also tell us 

what they are doing to convince Congress to vote the 
way we would want them to, for our job security.  

Obviously, I canôt wait to hear what they tell us about 

5-day delivery.   Monday and Tuesday evening are 

seminars for OWCP, Insurance, Retirement and Thrift 

Savings Plan.   

 

We would be foolish to miss out on all of this free 

information.   

 
Wednesday, we get to hear from Michael J Gan, 

NRLCA Legal Counsel.  I anticipate that Michael will 

be giving us insight on the upcoming negotiations.  I 

have always felt that knowledge is power and know-

ing what to expect is better than being surprised in the 

end.   

 

After all of this information, we start the ómeat and 

potatoesô of the convention: Constitution and Resolu-

tion changes.  Any resolutions that are passed at a 

state convention are then sent up to the national con-

vention for consideration.  It isnôt unusual to have 

hundreds of resolutions to discuss and vote on.  This 

continues on until we finish all of the business. 

 

Thursday evening is Caucus night. Anyone running 

for any office comes in to answer our questions. This 

is again, a time that is mandatory for all delegates and 

the first alternate to attend; besides all of the business 

sessions during the day.   

 

We finish off the week on Friday with elections and 

appeals.  We are never sure what time we will be fin-

ishing up on Friday so be ready for a long day. 

 

Work or vacation, you be the judge! 

 

Lois Graper, Secretary / Treasurer 

T.M. 
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RECRUITING;                                 

RECRUITING;RECRUITING  
 

 

 

To start off with I would like to thank all those that 

supported me to become assistant secretary treasurer. 
  

One of my responsibilities is to recruit new members 

for the WIRLCA. I greatly realize the importance of 

this task. I will do this at every opportunity. I always 

have done this even before I became a board member; 

it was easy when I was an Academy Trainer. However, 

with that being said, we as board members do not have 

the opportunity to be at every new employeeôs door-

step. With the lack of support from the postal service 

filling training academies, which has traditionally been 

our number one recruiting tool over the years, it has 

been increasingly difficult for us to reach new carriers. 
 

So how can we accomplish this task now? We need to 

recruit, recruiters! What is a recruiter? Encarta Dic-

tionary defines Recruiter as:  1.to enroll somebody as a 

worker or member, 2. to enlist somebody in a military 

force, 3. raise an army. Definition 1 is easy to see how 

it applies to our union. Definitions 2 and 3 é Make no 

mistake about it folks we are in a battle.  We need an 

army of good soldiers to take on a very strong oppo-

nent. ñOk, Ok, Okò , you say I know what a recruiter is 

so ñHow do I recruit?ò     
    
You have the opportunity locally to see, meet and re-

cruit a new member, even in a large office with thirty 

routes or more. You can always spot the new RCA; 

you know the one that is still casing when you come in 

off the route! Just kidding! Now that you have identi-

fied the prospective member how do you sign them 

up? First of all mention the fact that you are glad they 

have joined our craft, secondly tell them that we do 

have a union. Postal management fails to mention this 

very often, I wonder why? Tell them how we are now 

fighting at the national level for the 50,000 RCA jobs  

 

 

(their job!)  that the Postal service finds as an accept-

able loss by going to 5 day delivery, The Rural Letter 

Carriers Association finds this ñUnacceptable.ò We 

need to be as a craft united to stop this push. Tell them 

ñWe need youò. They will then ask you what does it 

cost to join, $5.35 per pay period worked; if you do not 

work a pay period, no dues. You should also mention 

that they will receive both the national magazine and 

this fine newsletter for no additional fee. This is the 

only way to get these publications of your very own. 

Now they want to join so how do you sign them up? 

The prospective member needs to fill out and sign 

NRLCA form 1187 this form is available on the na-

tional website. If you do not know the installation fi-

nance number leave it blank the state secretary will 

look it up. Send the completed form to Wisconsin 

State Secretary. That is all thatôs to it! A lot easier than 

casing that nasty, flimsy, full coverage flat for your 

route! 

 

We need to get them all. They are our future. I am con-

fident that with our 3800 member recruiters we can 

become even a stronger force in the future.  

 

See you at a union meeting.   

Ron Berg, Assistant Secretary/Treasurer 

 

WELCOME  

New Members! 
Kathryn Wheelock   Wautoma 

Jean Richard    Elkhorn 

Ruth A Smith    Bristol 

Cynthia E Richter Groshek  Rosholt 

Alyssa L Lemke   Shawano 

Cindy M Pecha   Black River Falls 

Brenda L Schauer   Rubicon 

Brad D Kushner   Whitewater 

Russell M Rabe   Chippewa Falls 

Lynn P Reth    West Bend 

William D Brace   West Bend 

Danielle R Kolbow   West Bend 

Jessica M Clark   Birchwood 

Ben B Kozar    Cecil 

Michael R Schroeder   Kaukauna 

Karen M Jegen   Hales Corners 


